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Abstract

The aim of this study was to provide a smart leadership model based on digital
transformation in higher education centers in Kerman province. This research
was applicable-developmental in terms of purpose, and qualitative in terms of
research method, and was conducted using the content analysis method. The
data collection tool consisted of two parts: a review and exploration of research
literature in the library section, and semi-structured interviews in the field
section. The participants of this study in the field section were the managers of
higher education centers in Kerman province. Individuals were selected using a
purposive sampling method based on at least 10 years of experience in higher
education management and complete familiarity with this field. Semi-structured
interviews with participants continued until the theoretical saturation stage. The
method of analyzing the interviews was carried out using the content analysis
method (basic, organizing, and comprehensive themes). The coding and text
analysis process of the interviews was carried out in the MAXQDA 2018
qualitative data analysis software. The research findings showed that the
intelligent leadership model based on digital transformation in higher education
includes the following dimensions: digital insight (awareness of digital trends
and technologies, development and explanation of digital strategy, foresight and
digital innovation), digital competencies (digital literacy, analytical and data-
driven thinking, risk management and digital security), transformational
leadership (creating a shared vision, empowerment and participation, support
and coaching), agility and adaptability (flexibility and tolerance of ambiguity,
agile approach, continuous learning and adaptation), and digital culture
(promoting a culture of innovation and experimentation, digital collaboration
and communication, digital customer orientation).

Please cite this article as (APA): Naji, M. and Alirezaei, A. (2025). Providing a smart leadership model based on
digital transformation in higher education. Management and Educational Perspective, 7(3), 235-253.

1O®

d https://doi.org/10.22034/jmep.2025.528318.1521

Authors retain the copyright and full publishing rights.

Published by Research Center of Resource Management Studies and Knowledge-Based
Business. This article is an open access article licensed under the Creative Commons
Attribution 4.0 International (CC BY 4.0)

Publisher: Research Center of Resource Management Studies and Knowledge-Based Business

Corresponding Author: Mohammad Naji Email: m_naji@pnu.ac.ir

235 Mohammad Naji, Asadollah Alirezaei: Providing a smart leadership model based on digital transformation in higher

education




Journal of
Management and educational perspective eISSN: 2676-7821

https://www.jmep.ir Volume 7, Issue 3, Autumn 2025, Pages 235 to 253

Extended abstract

Introduction

Globalization and rapid growth of information and communication technology have brought a
fundamental change to the human resource management process, and the role and function of
human resources have been marginalized by the strong presence of information and
communication technology, and it is even feared that one day human resource management
will be realized without the role of humans in all organizational areas and dimensions.
Planning, organizing, directing, and controlling human capital have become intelligent and
digital, and cyberspace accelerates and facilitates its processes. The digital transformation
process is one of the new tricks in the field of human resource management that has recently
gained double importance among some government organizations and businesses in the
digital and technological fields (Orhan & Kurnaz, 2025).

In the current era, organizations are facing a wave of digital transformations that require a
review of traditional leadership models. Leaders play an important role in shaping
organizational culture, structure, strategy, and policy development, and human resources also
play a key role in achieving sustainable development (Alirezaei et al., 2022).Today's leaders
must not only have a deep understanding of digital technologies, but also have the ability to
create an innovative and agile organizational culture. This requires the ability to adapt quickly
to change, encourage continuous learning, and create an environment where employees can
come up with new ideas and take risks. Therefore, the main issue is the lack of a
comprehensive and effective leadership model that can guide organizations on the path of
digital transformation. Traditional leadership models often lack the agility, technology
knowledge, and data-driven perspective needed to face the complex challenges of this era. As
a result, organizations are in dire need of a smart leadership model that can help them achieve
their strategic goals by leveraging digital technologies, the right organizational culture, and
empowering employees. In the era of digital transformation, leadership in higher education
faces complex challenges, including rapid technological changes, dynamic stakeholder
expectations, and globalization demands in the education system (Rahimi and Oh, 2024,
Syahruddin et al., 2023).

There are always fundamental problems in implementing smart leadership, including gaps in
the use of digital systems to support administrative management, learning, and data-based
decision-making. In addition, adapting to changes in educational policies and global demands
has not been entirely optimal, causing institutions to face difficulties in improving academic
competitiveness and the professionalism of educators. Therefore, it is expected that this
research, by providing a model, can pave a smooth path for the successful entry and
movement of higher education and other organizations towards digital transformation. For
this purpose, this research tries to provide a model of smart leadership based on digital
transformation in higher education in line with this necessity, and specify what features this
model should have and how it should be designed and implemented. To achieve this purpose,
first the theoretical foundations related to the field of smart leadership and digital
transformation were reviewed to determine the shortcomings and deficiencies in it. Then,
considering these shortcomings and in accordance with higher education, using a qualitative
method and also having the views of experts, an attempt is made in the research process to
answer the question: What is the smart leadership model based on digital transformation like?

Theoretical foundations

Technology-based leadership and data-driven decision-making can improve the efficiency of
educational institutions’ management and accelerate the process of adapting to global changes
(Nicola-Gavrila, 2023). Smart leadership is a new approach to leadership that focuses on
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developing self-awareness, emotional intelligence, and systems thinking in leaders. This type
of leadership promotes the ability to adapt to changing circumstances, make effective
decisions in complex situations, and build positive and constructive relationships with others.
Smart leaders, with a deep understanding of themselves and their surroundings, can guide
organizations towards strategic goals while also paying special attention to the growth and
development of employees. In other words, smart leadership is a combination of cognitive,
emotional, and social skills that enable leaders to deal more effectively with the complex
challenges of today’s world (Kabuam & Nathan, 2024).

Abdulkazem Helu Al Rakabi et al., (2025) made a research aimed at presenting a model for
improving human resource management with an emphasis on technology-based training in the
era of digital transformation. The results of the research showed that there is a 17-factor
model with 88 indicators for improving human resource management in the era of digital
transformation. This model includes seven causal factors, six enabling factors, two
intervening factors, and two strategies. The findings showed that there are meaningful
relationships between all the factors of the model and its two strategies. Also, the presented
model has a strong overall fit. This research can be useful for managers and policymakers to
use technology-based training to improve human resource management in their organizations
in the era of digital transformation.

Kabuam & Nathan (2024) conducted a research entitled Smart Leadership: Organizational
Adaptation to the Environment and Organizational Collaboration. Using a qualitative
approach with a case study method, this study explores the perspectives of institutional
leaders, lecturers, teaching staff and students through in-depth interviews, participatory
observation and document analysis. The results of this study show that awareness of the
importance of digitalization currently exists, but its implementation remains limited due to
inadequate infrastructure and low digital literacy. Leadership still relies on individual
initiatives and is not yet based on a sustainable system. Internal collaboration is underway, but
the participation of external parties still needs to be strengthened. To overcome this challenge,
a strategy is needed to increase leadership capacity, strengthen digital infrastructure, and
develop a more innovative organizational culture. This study helps to enrich the
understanding of smart leadership in higher education in remote areas and provides strategic
recommendations for improving leadership effectiveness in the digital age.

Research Methodology

The present study is classified as applicable-developmental in terms of purpose, and
qualitative in terms of research method, and of content analysis type. A total of 12
interviewees in this study were interviewed in a tailored manner. An attempt was also made to
include those individuals in the study who, in addition to being willing to participate in the
interview, also had sufficient information on the topic of smart leadership and digital
transformation, and had a background and practical experience in this issue. A snowball
technique was also used to select individuals, and each interviewee was asked to provide the
researcher with a list of individuals who were willing and had expertise in participating in a
study.

Research findings

The coding process and text analysis of the interviews were carried out in the qualitative data
analysis software MAXQDA 2018. The research findings showed that the intelligent
leadership model based on digital transformation includes the dimensions of: digital insight
(awareness of digital trends and technologies, formulation and explanation of digital strategy,
foresight and digital innovation), digital competencies (digital literacy, analytical and data-
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driven thinking, risk management and digital security), transformational leadership (creating a
shared vision, empowerment and participation, support and coaching), agility and adaptability
(flexibility and tolerance of ambiguity, agile approach, continuous learning and adaptation),
and digital culture (promoting a culture of innovation and experimentation, digital
collaboration and communication, digital customer orientation).

Discussion and Conclusion

The aim of the present study was to identify the dimensions and components of smart
leadership based on digital transformation in Kerman higher education centers. The research
findings showed that the smart leadership model based on digital transformation includes the
dimensions of: digital insight (awareness of digital trends and technologies, formulation and
explanation of digital strategy, foresight and digital innovation), digital competencies (digital
literacy, analytical and data-based thinking, risk management and digital security),
transformational leadership (creating a shared vision, empowerment and participation, support
and coaching), agility and adaptability (flexibility and tolerance of ambiguity, agile approach,
continuous learning and adaptation), and digital culture (promoting a culture of innovation
and experimentation, digital collaboration and communication, digital customer orientation).
The results of this study are somewhat consistent with the findings of Kabuam & Nathan
(2024) and confirm the results of this study.

Smart leaders with digital insight have the ability to deeply understand digital technologies,
emerging trends, and potential opportunities that arise in the digital context. They are good at
anticipating the future and understanding the impact of digital on business and society, and
seek to create a digital vision for their organization that is aligned with the needs of the
market and competitors. Digital competencies refer to the skills and knowledge necessary to
effectively use digital tools and technologies in the organization.

Mohammad Naji, Asadollah Alirezaei: Providing a smart leadership model based on digital transformation in higher 238
education




eISSN: 2676-7821 3907 HINI i 9 o oo dolidad

YOF B YO Slomio VPP 0l Y0 Ly o o )led Y o0 https://www.jmep.ir

(&) (d9 3 (ke
S 3907 33 JUawd Joi 3 (o Wiowi g0 5 5 59N 4

"2l ple Wl () > dosmo

Ol O 05 ply o831 6y ke (6l (3Ll 0dSCiSl5 ¢ 53 Sy ke 03,5 )

Q‘ﬂ‘CJ}?&AU,:J‘J)lsj\:,.m{jc\.’.ﬁq‘ﬁ_w\.ﬁ;‘)wl.k.dé&}};;f‘Wﬁ)\fjg:ﬁmfj)ulf;)u\hﬁﬂj;—"

IRN 0 ) O SUS-PRESRL IO P TR
ras
VFeF L5 Y9655 &b

V¥ ols e vV .Jiﬁ‘w\i @)'5

e 25T S 55 dlimms dp p oue Miad g 505 S8 41 Shassy cnl S
Sy g & Gl 59y Blowd 1 5 (larw 55— (63,558 Coda a5 51 s opls g Ol S Ol
(i 33 Jals daesls (5557 cor Ol A plasil O sade S g5 Sl eslial b S
S i 53wl kb e 4 las 5 QIS i3 53 G Slasl JKS 5 (o)
Ol S Ol o 25507 ST pm Ol pole (gl Sy 3 Jrasy cpl OB S oSl s
G501 o pite dble Jlo V0 JBld G5B b tiadits (5,8 Wed ias 4 3130 Sl s s
b oS oSl b adl sl aes am-Lae 3 S plnil 0 ol > JolST oL3T 5 Jle
Oyomdn Jdowi g5 Sheslinal b baasbiae Jlowi 5 42 g, 281 elsl (6,05 ¢ Ll dl>
3 baslas (e o 5 (68U AT 5 s il (S5 5 ouins Olajla carly ualiaa)
S sl Olas tegs slaasl s ol MAXQDA 2018  iS™ (slaosls ol L33l 5
s i Dbl Jols o 25507 55 dlioms Jpd (e indisn s ny S

5 &Rl Wliows @5l b 5 sl Jiows Glagsls 5 by, 51 sED)

o e o3l 5 e g Mo Jga.? WJhaws 5l pw) s s Lgl.a&\.& (Jesws 6,97 6 (o lg wuls”
5 Siletadl s (S 2t Sl slal) Sle 05 85 ) (b ol 5 Sy (a5 (6 )
PR . =. = . WJhows J o

-’Jg-.’.j) crLe\Mjéﬂ-gdmx\) LS)K)L"}AB; G(sziﬁjnjﬁ;ibo- cd)l.&.n s
¢ ””.*:u:..'..i
cilesT 5 6Ty Kan s ) Jloms Kan b 5 (B3l 5 jots 5L Sl s oln, Sols
il or (Dl s () gvns i (i s S| 5 5K Dl s oKia

GiisT 55 dlizus Jyow o e Aadisn (6 55501 GOV ) L Wldl ¢ oL e 5 dases ¢ U ((APA) o™ Sbs! dlio oy o L
XYOYOF )Y« ollib 5 Co pede o o 3 (5183, 5 aolileas . Jls
d https://doi.org/10.22034/jmep.2025.528318.1521
Authors retain the copyright and full publishing rights.
Published by Research Center of Resource Management Studies and Knowledge-Based
) Business. This article is an open access article licensed under the Creative Commons
Attribution 4.0 International (CC BY 4.0)
oe RIS 5 S s e Ly ke Slalllas hags S e 0 pa0

U e 1 ght Oy o m_naji@pnu.ac.ir :_jues!

AR e st 53 Jloms S s diadsn (6 oty (55501 111 oL e bl ¢ b dams




3907 HINI i 9 Co o dolikad eISSN: 2676-7821

https://www.jmep.ir YOF B YYD Slios AP+ F 5l ¥ ol o o)Lt &V 05

.

dodo
S 03 g el sn bl (S U 1) Gl e e Al 3 DB 51 5 Sl (65l e s 5 OB Slex
335 3300 Qo (5 3 0kd 0l s & DLl 5 Sl (558 &K 1 )l b Sl gl 2,508
(AUl (325 4l bl i Slojle bl 5 bhaws o oles 53 DLl (o 3T (28 05y Sludl wlin Sy ke
e o ol 5 e ) OT Sl b Glome (sl 5 ol s 5 diadign Sl wlejr J 257 5 Sylia
S r 0be 53 (S0 4 o Sl Gl mlie Sy e 0jpm 53 e sladid 5 51 (K Jlesms dpps T
Orhan & ) ol 03,8 Iy Ol 33 Connl (50655 5 o o) byl 5 S 5 Jos slpbole
.(Kurnaz,.2025

Olgeay 4l 3 8 O g (i Calitee (sla i 55 (Jlizms i 5 (3580 b0 b sl sladle s
gt ol 3 Gy S ke by B s S 3 Slas )y Ol L BLI 51 by 5 LIS Jlte
o oo g oo pldl (6 S 5 g b (Sl bt Sl s S ol 40t 5 b 05 ol ok o plonil (S50
Waosls gy 2 033l plasnial 5 Obusl S 53 (o gman in Sl eslinel mn 4 Sl mlie Sy e Jliss
il wlis Jazs J o (Akramian et al.,2024) Col &S5 0L5 5 35 L5l 5 1A 5 Shes o ke
JB e s 555 o0 OS5 Jals (il o Slojle Calibes Hsal gl 5 Odlide S o go
(Odili et al,.2024) &S" o Jlsls Jaows J o sloul a0 1, OT da )8 5 S (555, Olgz ol o 3 Conglie
o Sty S s (6 K5l el 45 dies dlge Jiaws SV w1 e b bOLSle ¢ 5 5S ae >
e el Glojlo e bt a5 5 (6351 pml il ¢ Slajl K s 5,8 Ko 531y e S3 Ol p ) Sl
L S & 553,00 O, (Alirezaei et al.,2022) W)l bl axw g 4 ol S 3 1y S i 50 Sl
sy 5515 &Sl 5 45T 5 Slajle $Sin b sl U1y Al 4 sl edls Jlioms Slags)sls 1 hrae &5 )3
QLSS 0T 53 4 ol (g Lab sl 5 pslite (6 S5k & Gu s (e b e S U5 p sl ol Sl
LT, S SN S DI ¢ ol s ¢l ol LBl 5 3y 5 s ST A laoy] s
Sabs ls ¢ Solo W36 el i (6, sla SIS e Jlioe s J g ame 3 1y Ol Sl Ll g2 45 Sl
4 o 5L Ol w53 s D53 nl oo SlaHlr b agrlse sl p3Y 5 gmaeals oO8 s
Slokiadl s 5 camlin Slosle @n 3 s Sais sl 3 6 ,S e b Llg S )l Ladign 5,5 NI
S il 5o gy (dlimus Jeos pae 53 bl ol 355 &S5zl Coldal 4 olaws 531y LOT QLS8
plas )3 0s Sler Lo 5 Olind b S (555l mmw DIk dhar I Glodoms sl Al L
(Syahruddin et al,.Y+ Y¥);Rahimi and Oh,.2024 =l 5,55, & 50T

ST s Syl ml 5 dias Gos 1) 355 Lo 4 il Lb o S5 5eT Sl ge ca e ol L gl e (sl
563 Sl oslinal 4 g € oS Sl 03,57 H5gb (500, 5,055 K Olsie 4 e pa (5 by S axa s | Ll
LS o bl (Sl 5 815 A L 6 4 Sl slaa Ly Sl (Cl (Sio (6,5 g 55 Laosls

4;456‘),..&) LSLQU‘:'J)‘L"J LS))LJ ..«\.o‘}:.- "T'.L’ 4..:.5) U'.'-‘ BL M}A Q‘f.h‘) (Weber et al,2022) b)‘b .\.:fgb”,_q

- _ YE.
S G5l 5o Jlams Jow (e adisn (6, 651 @151 1 Lo e dldal ¢ b dases




eISSN: 2676-7821 3907 HINI i 9 o ko doliad

YOF B YFO Slomio VPP 0l Y0 Ly o o )led Vo0 https://www.jmep.ir

wS” plesl igls IS Olejle s ol s s p Cu s 5 (6,55 S e (Sl ple s oo
1o b 50 Ol e dl sy dSL a0 goas a5 Sl oS lie Al 3 S5 il g2 (g, (Wang et al., 2021)
S5 OFLE (glo it b oS ol 815 503 28 il 3 60 Sl 5 SloSle 60y 058 SIS 5 4 8
Gl S el 51 8 b s slelkd 0868 la e m Lailsy b et S G b Sl cpl ka0
23U SlaySTely plalid 55 Ol e & il o3 gla SNl o S5 i ()55 1 S0 SRy

(Asmorowati at al.,2025) 1™ ¢SS” Sl sl Caliee (sla Ml 4 Gl (5
Sl p dloms Glagtans loslinal )3 GLOKE alexr I il SIS o)l gon diad g2 (5 o8) S5 s
23 Sleis b )85k ol esdle ayls 3y esls p ne L.SJ"er 5 650 ulsl Ly e 5l Sty
Sy 35 5> Slamde 35500 Sob 5 Sl 0355 4y ST ler SLLOE 5 55507 ol
SIS @l b Shngs oml & 39y 00 sl (opl gl s 4l ge SHKie b Ol e 0390 516 > 5 &K1
o o Ol sl s o S50aT o5m sl Cuige S o 5 3555 (b Jlgen e LSl Ll
oy SIS w4 sl haly 03 LB S o ash nl skt fped & L Jlimus Y o
wils g Shsam b e ol a5 WS st 55305 0 e 35T 5o Jows Jsow 5 e diedgn
Srps i i b 6 Gl il Gabite ol @ Oy 1y 358 Gl o3y 5 b 4S5 5 sl
505 ol a S b e 2010 255 0T 53 Qe nlS 5 oS ar 558 jaseia U Ud 5y Jies Jod g diadipn
el s Sl (sola) 5 5 cromen 5 (S gy Sl eslizel b tags Al b s (e sl bl 5 b sulS
G5z Jhemd Jo p (i Nindigh Sy s (SeN & as el Jlge pl w2 sd e A OB

Sl

S (Sl 190

Jhemd Jo0 5 (fiao diodigh (S )

Ole s Lol Jl= s (Jlhsws INh L Jhows e wods Jhows wodd Jhows b cenlis
56318 51 05530555 ealinal ekias OLE padlie i (IS5 sb 4 i 18 a5l 5 Ly 590 aJRa g5y o e
(Martins,.2022) ol Gl 5o jsead opl a5 Sl dmal 5 Oyl sdate Saoj g 3 dbg e el Ol i
SVl 53 Ol e 1y Sk ol 3 sb o ALT 5 0 gmle gl b Slojle (slajliile b Y s i 4 ot &S
(aj..@.:l.a“ Sl o )K} WS le.ﬁd.\.a J;m;ﬁ Y e "y b; odaliv ‘:"’J’.“"i‘ s chala, Ls‘jl Lo
T 53 (s 3 3wl (e sladis ux (gl s gls (55T o 5 eslizul ‘j;)\fj" Jlws J o d;iﬁﬁ
(Bennett&McWhorter,.2021) Ll oo i 550 5

Ly 5 Aidn 3 g 1y (gl Sl o Cu pide LIS 15 g0 0303 (e (6,8 ol 5 (S5 e S 2)
Gty 33 p 8 3,505, &5 ek s (6, (Nicola-Gavrild,. 2023) LS e ) Sler s b g

YF e sl 53 Qs Ui s diadsn (6 oy (55501 1,11 oL e il ¢ b dems




3907 HINI i 9 Co o dolikad eISSN: 2676-7821

https://www.jmep.ir YOF B YYD Slios AP+ F 5l ¥ ol o o)Lt &V 05

L GLil U15 c(smn) g5 onl 22013 S5 505 0oy 53 gams S5 5 (Slanan g2 ( AETa g5 tnn 5 & 2l
Oy s oo Gl 1y 18G5 b adi3lo 5 oo daulsy sl 5 ooy Jasl b 55 350 (68 el it Ll
23 5 S ol K51zl Oolial (g g a1y obejle dl 5 o e b1 Looes 5 555 51 Gras S5 b cliadgp
S slgn 31 (il s g (5 oy S5 Oly Bl Bl Glos o 5 55 OUS LIS a5 435 & ol e
blis (g5 S50 ssb a9 00 GLis ooy (o 2l LU sjle o 5B 1) Oy oS ol plazal 5 Sl ( LS

.(Kabuam & Nathan.,¥+Y¥) .8
Gl dug osbie 4 dliaws CbB 5 (g Solgs CS S L e Ol Dlllee 1 ide Jlaws (6,
Ly Ceale 55 5 (Wasono& Furinto.,2018) el I8 5 s 5 Shes il 3l (gliwly 55 Jlsws 5,3 bl
5 Shes 5 Jlesl s il e Slalas | 350 Ll o 355 Colda b a5 Sl (655, Ol s Jgo slowl (55 5 05
wig 3Lzl 5 (5 oy sla Sawsls 1 oS 5 lows e, (S0ON & Salamzadeh., 2021) das i 1) Olaws 3
o s (Sagls 5 a3 plesl il 8 ol 250 31 (6,8 ol 51 bty sl Jlims (6555 )
e el g (5 5. (SaSMOKO et al., 2019) ol &S5 ESG (gl Sl Bl e b Jsw s (6518 1 eslizal
@ 8 55 4 lians Y Sty 5 S i 5 LBl a3 8 Sl g ms (o5 s U
Jlezms s bl l 5heslinal 5 ep o D i b Gllail G155 ) 5gb 5 Slaisisls Sl Gone 553 5 605 ol 055 00
SOl ¢ 5 lacs sl Sl okt L b S’ o ¢SS Ol 4 5 Sl S e 60375 5 5 Sas 25 S

S ol by 5 58 ge (glodn T o a1y 5

2SS L Sl gl o e 5L Jde &1yl Coua b iy, (Abdulkazem Helu Al Rakabi et al.,2025)
Sl e ML Lale WV e o8 01> Ol g el il on Jlias J o jeas 53 5 ome (50l 250 T
Glo e Jole i o Jo Jule Cain Jols Jie cpl 3505 5 5 Jlius Jsoui jae 53 Sl e Sy e sl
35 Solkan Lalsy 0T 5 aly 55 5 dute ol ge pla o7 sl 0SS Lol ol 58l 55 5 S Ak Jule 55
L OISl 5 Ol te (g il o st ol sl s, 55 0 (658 IS L35, 3l o )1 Jke ¢ pimman .31
Jlioms d o pae 53 355 GOl 53 Sl mls o e G| S 53 ) gme 5031 o5 s0T 51 S o

2l ke
S 5 S s Shae 550 Jlious J o slas)sl 5T Judow Ol sie S 2ag3 (Yalpanian et al. 2024)
SOW Do gdge 5 @S ppaliae glulids o ol Codailinls plondl (e b jiy i sla gy 1 el U
g,,wwﬁ.ﬂom{@;cbp@uww@g,;;mwum/\Juwyﬁ‘duum S et 3 0 32 ,b
e 5SS L 0T dalyy (o) 5 ol coeliae (Lalis 4 O smnan o 1 aslial L i) ool (gl T
4 (USS 23 Olgy paraid) (£ sn (Sledie oslizal b day o )3 55 o als Sl (slagsysld a5

ST Sl L;u,u,,@,wvig;ﬁ,,;mmw}@\gﬁudﬂud\@\;\fﬁﬁb NS slaes o s p

- = Y¥Y
S G5l 5o Jlams Jow (e adisn (6, 651 @151 1 Lo e dldal ¢ b dases




eISSN: 2676-7821 3907 HINI i 9 o ko doliad

YOF B YFO Slomio VPP 0l Y0 Ly o o )led Vo0 https://www.jmep.ir

o315 (5,8 ol Jbzms Slags sl anm AU edias OlE eel S il 33 8 s olulis Esbs o2
35 Jisus Jgow Gisw 4 e &5 Conl (STl 6,850 5 Jiows Sl dadnT 3 (g5l Jhous o) some
Gt s n b 3 melae S8 b s al (65575 338 0 S 5 S U el 5 Slles o
gyl o &7 (\tf);).njfd G claad o oo Lauly) tho Gl Caw &S Sl (6 e o 5 O g
g n pll ST Slidos plonil g Ol ke 5 Olilies 4 laao 5

GoSar 5 a3 Lasma b Slajle (8 5l idietign (6 0 Ol e Cou i sh ((Kabuam & Nathan.,Y. Y¥)
($3lg Oy Lol s (6390 adllan ioy b S 3, SKg, &G 5l ealizal b andlae ol . Lsls plosit Slojl
S o oy p bl o 5 S5l sdalin (Gas (saas-lian G b 511 0L siils 5 3556 T OUSTHIS (Ol y e
Js 0 0T Gzt bl ayls 3 mg ol Jl 53 s Jhows Coanl 1 ABT &8 das o 0L andllas oy =
S S 3 el (S (63,5 OIS 4§ 5a (6 Tl 3 gidome Olomen (b Sl s Sl 5 SSU Sl
.a,.m,i,s:.u“u,;,;aﬁjuL;uu)og;s,uum‘g,.wt(\,,;vJu,;&uw&w.w,t%&w&j
$rp anny 5 oy Gl ) ol sty S b SR Gl 3l 4 Wl ol ade 1y
o3lBlyss hlu jo Jle )5l 5o dadign (gm) ¢S5 il 2o 4 adllas cpl .l 5L SalysT s Sl
s o &yl Jioe s jes 53 (b w15 s G 63,y i 5 5 LS e $SGS

Sl 5 5 S Oy Jhows clul sl Sawls Olge ou s i(Kargar Shourakiet al, 2022)
20T 5B 5 0lte Jlms (ol (Somls S 2ass ol Couda il plonil St p)lgr s (s5luosly
P LS s Cmio poler Jod S5l o3l 5o il Ladgn 5 d e iy 5o )T ST ol s
03 odd Ol Jue .l ol oslanul (PLS) gyl OYsles el gy 1 fss ol s .Gl Ctla )
L Jols oa Sl s i 53 g edy (Sl 5 (e (5SS Sl Sl Slekiadl 5 dn ¥ Jols 2as3
Sl b (S ls slal 51K o o8 dns o DS 0k oS 5 A8l o0 OUS IS 5 (olozarl ¢ S lams (5313

..\)‘b _)lb LS"U %b ‘5)‘-&\.3‘ GL’J;

BIF (ol 99
| somn Jelos £ 98 51 (ST Dlidosd (G0, 53 Galiosd Jhgy 5 515 Slamw 5 =60 )8 Ooda 5 51,50 ey
Syl 5 b 5l e laosls gl gome (S85 sk (1 (R (a5 Ol 550 1) &S lsme Jdod) 2005 ) 3
Sl Sl bvalas ot 31 e (Candls o i lis gl S 1 b L Sl 5 el cdnpllss s uai
3 by al 03 @ls 53 83,5 D ot ol Saass easbas & by oie bt 4 s zbg 5 08 wS
38 5 (b 4 e 5 B 815 Lalis 55 Ladshe 5 alin 5 ST @S et gy aib 15 3 b
S8 ol Gl el ok wistls  Ole ST Ol e g3 53 Jlimus Jgpw e Ladign (6, 65N
Ol 4T s o s9he 8™ ol ) bl ylist Lvas mlizn 1 o3lizanl s .3 8 oslial adly st b das (slaamLias

b},u g.i\.u u:"hﬁjf- u‘M‘Md@u)C*})J b 4..>-L,a.a C)"}‘ﬁg"“‘-"j:u‘ cJJ\J Jﬁ)ﬁﬁ)#dsu

YFY e sl 53 Qs Ui s diadsn (6 oy (55501 1,11 oL e il ¢ b dems




3907 HINI i 9 Co o dolikad eISSN: 2676-7821

https://www.jmep.ir YOF B YYD Slios AP+ F 5l ¥ ol o o)Lt &V 05

o)bys OB L phamlias Slsliel 5 baysl 4 ey 5 Slulas! odalive Ol camlize LT 3 Job 53 Cpiman
ol yod 4 ¢ g5 diden g gl (R b Sl Slaedle caliae g5 0 Sl 8 osls s s 5 e ¢ st s
Gl 53 5 s Jlayl Jeesl ok 3 OB L pdaslian gl adsl (SobT 5 andloe Cgar gl SV 5w 5 Coltal
samban OVl 7 b o o 03 e g pates b a o planil Gla)lST 55 50 53 35 A las Ak
T Joms lize  SSE amlian S2ag3 ol 53 odiph asban VY 1L same 03 3 oIl amlae AT 5 ol
e 4 S a-lzn 3 CS S0 4 blad SIS 53 & Bl ol e 53 (601 315 s OT b Al AW opuizeen
wdls 4,8 5o 5ol At pl Jes 4 g ale g atils 51, SIS Oledbl Jlaws v g Ladisr 5 b,
L5 axl g OB b alian 1 oS 515 i eslizad 55 b 1 eSS 1 e SlE sl g1 s
d g ey ks 5l 8 Saags Sl s sl ebls 1y hasy OS5 55 OS b e 5 bl o SLE e b
T3 s plnil (5155 5 odims Olojle el cpalian) Oganan o By 51 oslizel b laalian Lot

A5 8 pLuMAXQDA YA (S glaosls o 51 58lp 5 53 laabae 2o Lot MK s

Sa9% basdl
Js g e diadipn oy laadlge gl Ol oo 5 O 5 518 VY L asbas @ pltSl (i cpl 3

AL 5 Do 4 el 5 4 S Sl Jeel el o b s

OF g Gl Cume s 9 SoboT diged 9l 8 3ei ) Jou

EWERR Sely e olaw gy
ay,e AR S
4, \ ) >
Yoo \Y —
OA,» \' Jle Y=y
Yy, ¥ Jlye-vy
5 disls
4, \ Jl ¥ )";13":1
\~~7~ \‘l Q}.{c?
Oy 4 ¥.-50
£, ) 51-60
o
4, \ 61-65
Youe \Y ch,_.,_

-?Qﬁlcuwﬁj\aMwayabW\Q@jl{..x;aatsag}:giil.aa}al)olf.x.as'cwl.éj\w)a&jajs

sl o Jlo Yo B Y ks abli glyls 0, O dias

- = Yf¥
S G5l 5o Jlams Jow (e adisn (6, 651 @151 1 Lo e dldal ¢ b dases




eISSN: 2676-7821 3907 HINI i 9 o ko doliad

YOF B YFO Slomio VPP 0l Y0 Ly o o )led Vo0 https://www.jmep.ir

baslas GHl5 s
5 st ols & eds ()l UST lad e aslsl 45 ST Sl 48§ Sy alas VY ldw tagh opl o
S Sla il qablo ol o 03,5T Sl Lo o oalin 5 Laddsie ¢ gline oS oS 4l (slaeci€
Cﬁ“ﬁﬂ)k@‘)’fﬁ)&‘f&:{)’}l’f}%‘;’@deTJJKW‘&f}Lf)ajé’;‘}u;})
Laosls gl gome 028 5 Goo b Gloee Sl ol 1018 b (QUST ) Al go 10y plonil Olej Uk 5o i3
Sl uuufy,w Lasls )3 G 55 dbse jlu s abss (lojl B LT )3 1) 555 o5 ol p5Y 550 LT
L Kaass ale e cpl o 60l (S Jlae (gminr gm) Jlad So)go 4 biosls Ll 5 Mlaesls 5 S
e 3 melae | sme 4 Sl y3 6555 B s oS s Oleo (228 50 5 085 (S o 5 Ot )l S5l
d> 0 togmolan 08 S Slm! Y 41:').0.:)3'(%%qwdpéﬁ\béwljﬁ\dﬁtj@yéﬁagsl
03 5 sl Jols o ol ol 03,57 Iy LT LT b 5 oil s 1) Laosls Gimn &S 55 00 £3,5 Sloj ps3
oo Al T s 5w oS dul e e 1y baesls Ty oK ueliae 03 5 .l besls I el
Lwa Sl mﬁu.ﬂ CS\,); eeban 03 B cpl s O glite (lAr.?)J:lzJLgLAijl okd (65w O gonie (slaosls
4 03l gl g 3 23S 5 65 Olusl 43 58 b Kaagh 5 ail e il BILEL KL aber K 3 8
GolP e sl b L s Do 4 Ol | Gl Opee S o plulis 1 T ass SYIG
st S5l 40N 4 Il 53 s (S5l O gean 4 (515 05 Cospe 4 Siass cEass ol 55 630 pll
i by i 93,5 (K55 Sl eslizal Ll 5 old 4D Ogie (655 gy Sb3sk b e 5 B a5 Laalan
Bl 5 o3l Gillay das o OLE 1) O sman 03 5 OT o7 glaosls 4Bt b 15 T o 5 plobil b o3 5 05 8
OIS 5 e 4 aloor ot 4y plt3l Siins 3 wge ol (51 4508 (5 o malian 3 5 B 3 ok 4Dl 05
o 2 slgsl 53 i3, 50 O genan 03 5 285 b 5 3505 o8 v Lae 4D 5 old (5l osly e 3 STl &
L;.uew;&uwfa\:mﬂs._swrwﬁ.;yupwwuowgc\.xsbudwdf\,gg
B 55 odd (G5l O genin Slaosls 4D dan 055 e g (83 cmeliae LB s Calises lis o3 >
el S8 38 o 5 5038 b s el 03 5 o (i gl 3 Lol (25 elie
o2 4 S0 alian 03 5 sl s b King dl ol 03 st LS 5 ST K sl (gl 15 e kit
j&yhba:ﬁdb;{)%@\wwfd\)s@T.@le;}astéwt@N@Hﬁlm:é&p
S Sla 5 osls Ola 258 5 5 Loy S o b Kiassy o Al e 6,55 Slo L Ll (655 2 5 55 slie
L b 1 glas same Gloen &5 358 0§39, Sloj ez o o BT (w3 L Al 0 3 50 05 e | dlies
Jols Ul o o ol a3 40l 5 (il o o 33 Jol alo ol s o 513 (il 3550 5 LT 503,87 sl
A 53 besls de gezme b il 53 agS Hlzel p s Al e 55 Sl 0l (S5le Osende Glaadds mhaw 53 2L
10 gomn b g5 4 AL ailin Ll L) Sk al jo 4 Ol oo oST SIS o 4 03 a2 ST 558 0 8 8

Sl i sl o 428 &S5 4 Gl U1y 355 (§3le O genae 3 338 1 il Bloe (3l 23105l sieen nols

Y¥o e sl 53 Qs Ui s diadsn (6 oy (55501 1,11 oL e il ¢ b dems




3907 HINI i 9 Co o dolikad eISSN: 2676-7821

https://www.jmep.ir YOF B YYD Slios AP+ F 5l ¥ ol o o)Lt &V 05

S ctien aphtS Caliiee (slags &Sl 51 ST AT ol o o ol Glgsl )3 G a3 aalsl 543
b adls Hlastl s an e baesls ol T oS Sluls IS 5 K aK L T cwls

F P rlan men 5 alde 03 5 das Sdome (e 4 plB) alan lagie o UL I ey Siass
s a5y 1y eSS ) Ky ¢S fuols Oluab! T Ole 256 30 Judes 5 Ko UK 516 Ctls st
B e Gl ST ABL hags OV g gl g 3 el Ll (23 melde 5 elae o3 5 U

s s 5l i ol 4l S0 4 358 0 pa S Sl ey Al e T (SIS U g L g8 0 Al 40
Ans o )l 3 Sdon 3l 3590 5 03,8 e o3 S Wl s (51 45 1) (glae el n 55 Bhoe ASL a2l
Eomy 0T 350 93 0356 &5 (G5 OT Conle 0387 (il 5 i i abowy 0 4ST oo oo 15 LT J51s Laesls
s b Siags als e pl 53 )l 345 51, Laosls I aser pldS o5 2 oS 35 8 oo a5 0ld adtie LS n
503, IS o ol Sl panda |) Callde (o8 ebiae Ole alal) B 35S (ol sl 4 (2 8 el o
S 1y o b ol Sanss 4 s sl 5 OVl )bk (il oman 5 il 23 pelian e 235
gl A g0 55T @l 3 1) (oS 05057 ln L 2y 3lse 5 38 S5 asn ole Jle (b b
el Bl s 5Lt 53 e AT SIS slags ) (slas same s 7 35500 3,5 Sl i o e 01
O Sl 53 o8l gasgihe Joa syl 3 dlm o ol 50 el 1S B0 5 L el ol b e
5 P erlde & el 03 5 i 5 45,8 )50 Gl Oy 1 m @l3 3 a5 pl 03 35 )l
SV ol 03503 285 (Sl oy 0 el 0 B A T3l ol y Stin gy ool caline & 25 alias
Sl dtS” bz s J oy (e Ll g2 (6 on) Saadl o g sl il 005y Sp 0l 4 By o) 53 odkd 2 b
..ub\aﬁuéwg‘}:lx")qﬁd«eulglp4§¢M|amTJA;4{4,>Lm,é;\leum)2a\ﬁ

@8 Do alan \Y ol oddastls y (4SO gede Jout plowil 5 0 g0 (18U 4 sl g3 s

Bl ¥ Uk b 4 43,5 O b VY1l il (SladST G115 s ] il UST0AY

balao Jlglp -V Jgur

oNigw 4>l Rl A5 Slawd
Y oyled a-lias g
Y o bt aliae 0
¥ oyles alas 00
Foyled alize \£4
0 olad alias 00
? oyled alias 00
Vooled alas )
A oyled a-las 0o
4 o)led a-las f4

- = Yf#
S G5l 5o Jlams Jow (e adisn (6, 651 @151 1 Lo e dldal ¢ b dases




eISSN: 2676-7821 3907 HINI i 9 o ko doliad

YOF B YFO Slomio VPP 0l Y0 Ly o o )led Vo0 https://www.jmep.ir
oNigd 4Llaw & PRl o5 Sluw
\o a)‘.a.:ﬂ QLAA \itd
AR ejLo.fu 4-0-\«4.4 oY
VY oyled a-lias \td
o 04y

23 &S slaesls o o T bt OLL 4 oS baeslsy flou daaslas ok C\...:J 4 Oy 3
435 ol MAXQDA 2018 (S glaosls bt 1 53lp

:wumﬂ,u,u?Q,ygﬂ};i&_l);c)‘y\}ua{saﬁsljo@xﬁpmbjaﬁcl)\&u@g

4>l OYMgw 4 O Ngd dlas Ful-T Jou>

baalas (20 5l (e

0y

23 CS e Jela S8 cpl sgs astls y Jlsws lag,sle js s by, Jow gy p 4 ol sk 4
C_ASJQ\J&)}hﬁ&hu’_}b)jjJQcW.w‘o}f d\uwbéj&}&oywwbchw\jbf

S 61 g s o b 5 ol B AL B3 5

Ly 3s Jiows @51l GL slakisy 5 bosls oo b e 5 3,8 olulis b 1) Olasle Oolial 5 bajl Tzl
Sl atene (6,8 5k K 5 &S Ll b go ot (Slaskmn 5 Slhes slaaslyy Jols (551 2l ) oS o 5o
&56&“0\;{)\{@)\5@‘.@|)K&n):6;396&@.‘&})Lha\f)lfcdﬁjy.‘—éuo)jé‘}ﬁu‘&f:ﬁ

P G I AN

Slaylpl 5 opoman wasls LgJiJoA;iTch\i..\? o 43‘)“‘{"-:56@‘ I RST IR &A}éﬁiﬂzi‘b

(..:S oslaiw! a.JC\.iT 6&.13}) ‘5..:’&.1 Ls‘jf L;‘:'l"'."

Glaoy 3 ¢ i30T Lol Joli aaels 2013 QUSIS Jliams sl g sl )1 5l oo s (o35 50T (slaaals
...u}.:L;:T.,\i.,\;-LgLaL;”Lé\{UAS@eSJQ\;SJKqS@!L;Jf&cl.;a)awT

Lo &S sl Sl LS oyl ..bj:i s Slalasl 51y S GlT 1) Wi laets! b 2 o5l oS ,8 &
J:.G,.‘JbQLloL:}')‘Uv.éfc;u.Lﬂ‘QUaL..SJ‘ngj&aﬁéLa)\}‘rJ}..L'Jl.adh’.gr.ij6\.&)\‘}{15\.:}1@4\))]-}33455%
LgLangJ\J;ﬁ\uLaQT)l:é)szﬁjLg,:.‘.m6hab\aj|a:@l\e.rg:bﬂ\;}k&uLg\.:sv.;):bhg;}ad)&wjv_:'f

.r:;féf):j:.@{\JhoTLgh)‘Lg)rri;q:MI)L;J:.&Aqﬁdl:xf@&qu)lf;ﬁ|.ﬁ:§@f|}b:}>l

503, w5 4 1y Laeals ¢ Jdond (sla il 5l elinel b oS oo ol (6 1 sl oo e O g6 4 Laosls & Lo
S aleT 1) o (glaody| b s go o3lomt DU 4 Lo o515 o &S5 51 2l (sl 1S sl 0 gl ol
s e 1557 5 5 NS Lames S slowl el IS ol ., &K 5L Solalzsl

L;)&M,V:SMIJ S, b oS e ol Dbyl 5 o) Ken @la,lle 5 dile o s slajlpl 1 L
Iy s lag sl zul cLAQT)L:é)J:bJ)LgJ.L’:w slrosls c;Li:..AL!La.V.:.'f :qu\gjkéudbrg Py i
S S g 1 OT SUSL 5 eadde 35 |y (5 2k 4205 b ST 00 S8 Lo 4 IS o oS 0 b

YFY e sl 53 Qs Ui s diadsn (6 oy (55501 1,11 oL e il ¢ b dems




3907 HINI i 9 Co o dolikad eISSN: 2676-7821

https://www.jmep.ir YOF B YYD Slios AP+ F 5l ¥ ol o o)Lt &V 05

hww‘fﬁ)\u&x oj::'-

nu;wt,ousﬂfb;jfmrmsu&u)uJﬁufﬁ,lgd%;@\j&)qﬂbL;uct?uuj&_u

S bl Sl 16 S LS by DLl ol sl by el (gl 55U )

at.mﬁf,ggﬁ:ﬁ;w&ﬂ?u_l,uiT);,;|)Hdw1‘é§)m6u°€)t§)@jfgw6,5?){\,.

Eel 5 pl il LOT (Glakiadl 5 4 35 Sl a‘Jljudij,s S5l 4 o shael Gt b
35 e OLS LIS g 50500 il 3l

b r,-s&.suﬂmpv Gl gleinly 5 opslhe @l b Lons (3L ol OIS, ) ol 5 6 K0 4

Mﬂd@‘M‘M}MJW}J‘))?&L&Q)L@J

Sl 25 8 Sl 5 Sl e Juls Il ity IS g 4 b Hle 5 Sk L4 35 5eT 0SS

S e g peteial Ll i 5 b S e oSS 0T 4

4y bolsy 5 gt by Q\ﬂfb‘@uﬁqﬁ|ﬂuvﬁ;§o:uz~l&‘jl§jv\ﬂu| Wl ¢Sl slacs s Jgdze
S ke S5 b

BaoLao 3 oud gl peil G asly § ddlse it Jaoo

el adl o Ay

Jios slagsls 5 ks, I AET

Jezus 51 al s 5 (50 Jem s Ao
Ik 55575 5 5, ekes T
Jlizes 5 5 g
0305 p we 5 b S Jiows glo Kawls

s Coiel 5 Ky ) Sy ke

S i il bar sl

s p s Ladisn (6,

Sl 5 (g5 lwdiadl W of B s,
> Jiaws
S 5 Sole>
r\.«‘ J.«:J 9 Lgﬂv\{g}\.]mu\
Sl 5 S 5, Sl s Sl

G5l 5 jetee S0

3T s s3T5 Kn b s 5
Jems Sl 5 6,8 b s oKa 5

bz > (65 goen s i

- = YFA
S G5l 5o Jlams Jow (e adisn (6, 651 @151 1 Lo e dldal ¢ b dases




eISSN: 2676-7821 3907 HIWI i 9 o ko dolibad

YOY B Y¥D Soloios VP F 50l YO Ly OF o)led oV oy https://www.jmep.ir

el Jlims Ui (e ndi g (6 oy il jo S5 4 (08 1 b amliae (o)1) Py o nl 5
WLMCBU‘)‘wS&LWJ‘;bJJBJu?lb‘)ﬂlﬁﬁc‘f:ﬁw‘@b‘f‘d‘bw‘«dﬁ)‘u\z;u—w&;w‘o-\,&o.)‘)
NUAPHIRTNLY g yome 4 0235193 alian )5 G ol | et LS S 68 L Jol- sk gl

:c,mo.uTﬁ;,);,i\uSwu,uwy@ﬁ‘SJL;C\,:‘J),\?..ugﬁ‘s,\ﬁ@\;méu.\s,

s e b Joo Sl (55 gl -0 Jguer

Code System t 12 [ 3 [ 4 5 O [ 8 9 | 10 12
G Ul uin [ ] ] | | ] m ] . o il o . ]
Eg Uiz slasSiwls L] = L] i g ] o =3 " . ] ]
@ L UsS S5 Spud, - = o] - @ E . o . . u :
Cg s)Silw 3 sSulx = || L] = | [ = i ] | m =
@ Uiz Sinyd [ [} ] Gl =i [ | & ] ] [ ] | o

Slasl b Jow slaf (5 5 gL -1 Jgoer

Code System [ 1 2 3 [ a5 [ 6 [ 7 T 8 [ 9 [0 1T 12 [sum]
Gl Ulnims fuius 10 6 18 5 11 11 4 10 15 7 5 11 113
g Uiz SloysSiamlis 9 8 13 10 13 11 8 6 3 15 17 120
@9 sl Us5.55 S, 5 7 18 5 13 8 8 13 6 5 11 4 103
g s)l85w 5 Sl 6 19 8 11 9 8 19 11 12 9 7 126
Egl Ul i 10 11 5 15 10 14 10 5 11 19 13 7 130
. SUM 40 51 55 46 55 55 41 55 49 46 53 46 592

§

§

B

§

§

§

H

3

]

L) " S il il Syl e

Joe Sl (Sl p Balao ()5 LI 518905 1) H10g05

Y¥4 e 35507 55 Jlioms Jsmed y s Liwdi g (6 oty (5,501 @50 5 ol de il ¢ b daen




3901 HINI i 9 Co yrito dolikad eISSN: 2676-7821

https://www.jmep.ir YOF B YYD Solmios AP+ F 5l YO ol o o)Lt oV o5

@ @ b Jow radlae (6 LS Y Jaue
2 3 4 5 7 8 9 10 11

Code System
Cg iz slasglis g Las, j| salsl ] 2] -
g Iz Siilawl Gas 3 05 " 5] L]
©g Jlizus Syglyi 9 5,Siv il . 0 . a A
GCg Ul slows = - u B
g osls M San § el pary - »
G Uiz ol 9 Sun; Cuyio L .
Cgl S piinn jlailpisy slsl =
Eg oS Liw 9 Sjlwiicily *
Col 5,550 3 Sl
Cd ool Jozo 5 spipblhsil
G Sulz 5,50, '
Cd 5)l55L 5 soiue 5,550 u
gl Juslojl g 5slei Sid 3z
Cg Jlrzus wlbli)l 5 s lSaa m s
Col Jlizws S j9m0us idin

—

| L
[N RN R B R
[
L ]
"
R IR s

Slael b Juo Slvadlzo (5,55 glsl -A Joue
2 4 5 6 7 3 9 10
3

Code System
g Jims wslaws glis ¢ Loaig, 5l sals]
Cg Jlizes Sl et 9 95
g Jlimus Salyi g os,S0ml
g Jlizys slgaw
Eglosls » pitee 5 slils S5
g Jlizes casiol § Sy Cupine 4
[CRICCR PN ¥ PACEN BV 4
g oS L g wsjLuwialys 1
Egl 5,500 5 Culex
Edl plpl Jozo 5 Spipilbail
Eg Sl 5,5, 1
Cg S8ilw g soiws SuSsl 5
Col lojl 3 Siglyi Sid,d zugs
g Iz olbli)l g 5 5ea 7
g Jims o5 pm0us e 3 9
% SUM 51

L)
—
-

12 SUM

10

4

v e
w

e L ]

10 52

ST, R
e T T =]
now o WM

- W h W N W

S MWW on;
- (¥, I (ST N
[ e R Sy 3

(ST, T, LY T Y R
-
-
S B R W W R e B W

L W NN B W WD N

L R e
-

. . (BN ¥
TU s R WRENOWE GNP
]

=~ O owm o b WU W

n
T
h
L
L
L
=
2
[¥
Ln
L

2 baslas (e o 5 MU auT 3 iy 0LL 4 HEUS 5 aslae (sl gLl 4 O 51

25 IS 4 eds plpnd slaadlge ol (g5 k35 plnl MAXQDA 2018 (iS™ (slaesls Lot S1le

sl

- = YO«
‘S‘LPU:)‘,.A‘):d%édﬂjwwﬁgﬂ)é}g\ﬂb‘d‘uﬁlﬁ‘d‘h“@\am




eISSN: 2676-7821 3907 HINI i 9 o oo dolidad

YOF B YO Slomio VPP 0l Y0 Ly o o )led Y o0 https://www.jmep.ir

] @]

51239, 5l waldl 98 pdyillamil
& o ,5lis algl Josi

Jlizz
Slos Sus,

/

C]———Cd

S5k s0Ss
Gl § g0 JLIJ}J) Iy i]
JLuh.IJLS)JbMI @
@ 5 Jawn S ASYN

8 5l

\
/

j\S)SJn:u_l
Jliszas ;Sley Jliazus Josi 0 widus okl S ud, @

(c:l Sd 3 a9
alojl 5.8 slw
Jliszgs slsw

— (]
@ Jbaiu.l S

3% albliyl 38,8

/
/\

3‘_7\Ll:u )S:u Lﬂ.}SJJJL—I Ugg)SJ S B, JUuss

0y p wiie JUizes Sl @
@ S a8 Lius

98 30 N [ETENTY

J Lu:.l 3 u_qinl

el &

th]’aﬁl?)bﬂl 3;5)Lujm|3..i ﬂSJSJ_J)DsL-.I.!Lﬁ)
.Sj.’.m \.S_,L.‘.un

G Jo Sy O s Ol 2le (295 - IS

S5 domid § Zom

S il S 53 Jhaus dps p (ae diedisn 5y sbaadle 5 slul oLl ol tags 5l Cods
Jems i plal Jols Jbams Jp (52 edipn (pp)y e &5 515 0L fags slaadl 5 OL S
(s 63575 5 6 R0yl WJliams G510l ol 5 sl WJlizms Slagosls 5 iy, 51 28T
s iz el 5 Sy Syl wo3ls e 5 b S Jlizes slp) Jlms sl Sawls
S5l 5 (Sl 6K 5 Sl (Sl 5 ikl S e Mileie sl Sl 05 5
3Ty &K b ) Jhas a5 (5l 5 jaten 6,80k Sl 5 S, cplesd o 5 (s by llanil)
SLaadl L (s35d b e opl smls il oo (Jloms (65 omnis e (i s DLl 5 6K o alejT
S op B 1) Gl ol el 5 Cenlinl e (25 (Kabuam & Nathan., Y YF) ia s

Ly losdll slacus 3 5 5 5eb 5 Loy, (o s Glagsld Grae <S5 SUly cdliams iy b diedga Ol s,
5 senS 1y Jlaus 56 5 S e st 1y odtnT o 4 bOT . yls duT o iy Jiows e 3
sead L35 5 1L sl L &S s 5 5 Ol (sl dlams (SlWleiar Gl JLis 4 5 (ST 0 &5 anel
Olosle 3 s Slac)sls 5 Lalpl 51 F5e eslizal sl p3Y (51 5 laslen 4 Jlimmss sla Sals 5
i s Slaes S daesls o 5 4525 & 530 cs Jlams sla Sanld b Oy 505 5L
Slr @olpl Olge 4 Jlaus Glaylpl 51 LT dmes g5l 5 o gbojs Cupde 5 Jlious Glag ]l

53355 Olajle Sulda 4 536 b S b 508 8 0, e o 63T 5 5 oso 3 Shoe 55

Yo e st 53 Jloms S s diadsn (6 oty (55501 111 oL e bl ¢ b dams




3907 HINI i 9 Co o dolikad eISSN: 2676-7821

https://www.jmep.ir YOF B YYD Slios AP+ F 5l ¥ ol o o)Lt &V 05

s b s slasysTs pslle 6,85k 5 (555T5 &K o sl b Oy ol kimes i sladyl 5
23 Okl 5 @Sl Glosle sbel JUs 4 LOT S o oolel Sluis S uds 6l 1y OS5 S s
A o a5 o sLael 3 1) 05800 5 A s Ooldal 4 Dy (11 5 ited Sl s O b 4l e
b tiedyn Olens ol oyl dbioms Sk & e 25815 5 Golsl 53 Oljle QU5 & 85l 5 (Sir
5 ST 5 sbwl Jlis 4 LOT (das o Gomw 65T 5 5 Gl llan] Cam a0 |y Olojle Sl 5 S,
)“Lg)ﬂ}sa,\;\ju‘_;,}té@f‘}ﬂji&)bjtjmJ%;Q\xﬁé\ﬁuéﬁf;g (alesT gl T
Slasssts b bs e Slejle gl b5l 5 dase & Jlioms ¢ 3 S (o OS  Olojl pslide S Ay S
Loalsl3T ysb 4 b Las o o)l 3 OLSHS 4 cJlumes di.;a).e sbwl b dadga Oy 340 o lal Jlio s
S5k 5 60815 4 cmbem 5 ol dames 53 5 ST (LT 1) dde Slaedyl cdisl anls falas aggsls
S iy 5 iy el ool B s e o (6,K00m 5 el 4 8 5 (13 S S | 28 4 (68 5 ol 55 515

D gd o Olejle
255 Slacs sl 5 akisy aej 55 e (slaolHIS 5 Laoys 135 8 e slgtiy Jhags slaal el LY 3
AL Sl Jlses bidg 5 s b 4 S LOT AET L 35 5158 0 0L samils 5 Olskul 5 (Jlms
Sileosly 5 BseT adaT slps ol oS S (6 Kot T 5 me s K51l Glaasly wnu s
Slael 6l baesls by ot S& 5 Jas sl gm Slalen 25507 ol ol 428 53 cp s Slags,sls
SRS PV B PYSPERNPR o) a;\aﬁ@;ﬁéﬁfrﬁ.@"ﬁqﬂm Oy =W, Hskate 4 QLSS 5 ade Cin
Sk sl Olskil 5 Ol etils o Lo 5 (6 mle Sl b dblis (sl i) o pile 5 o> Sl
LT3 55 S ke 4 Lasl 5585 5 Jloms jlliar oud 5 (w0 sl (Solie GlaoliS 5 5 (b
b s 415575 slaeds s 5o Ol smdils 5 sode Cin slael 5l Colam 5 6 S0 s Siotal s o557 5
Sasli s 5 5558 anw 5 laeS 3 Sl (Slas Sg) Sl S 5 1 Led 8l 050 5 S8l b
55 48y ollanil 5 jaten (5,83l (b sl L Ea g5 5 5T e SUaSL & e el Ba Lo peT
Jerss (65 8an Glalds s 5 Lsd Gaate Skt b g odd dino g ot (glagsysld 1 SLoT 4 il o Lael 0T
dn 5o (S5l 5 03T 5 K p Ly s sl ol slael 55 Jbos Sl o e S EST 280
(Elem 5 sk (il Slds )3 & Gl S e Whamd GoMei e p e gl i) 5 bl

b atils y ar 5 o 5 e diews glag, sl

Resources

Abdulkazem Helu Al Rakabi, M., Hosseini, S. S., Faryabi, M. and Ahmadiyan, V. (2025). Presenting
a model for improving human resource management with an emphasis on technology-oriented
education in the age of digital transformation. Management and Educational Perspective,7(1),doi:
10.22034/jmep.2024.477063.1415.

Akramian, S. R., nikpour, A., Mollaei, H. R., Kamali, M. J. and Talebi, H. (2024). Providing digital
human resource management model. Management and Educational Perspective, 6(3), 297-282. doi:
10.22034/jmep.2024.476904.1413.

- P Yoy
S G5l 5o Jlams Jow (e adisn (6, 651 @151 1 Lo e dldal ¢ b dases




eISSN: 2676-7821 3907 HINI i 9 o ko doliad

YOF B YFO Slomio VPP 0l Y0 Ly o o )led Vo0 https://www.jmep.ir

Alirezaei,A., abbasgholizadeh,A., Shoul, A. and Korhani,M. (2022). Structural modeling of the impact
of green transformational leadership on environmental performance with the mediating role of
green human resource management and environmental awareness. Journal of value creating in
Business Management, 2(3), 82-108. doi: 10.22034/jvcbm.2023.376957.1044

Asmorowati, S., Schubert, V., Nasution, P. I., & Hariani, N. J. (2025). Smart Women, Smart
Leadership, and Smart Cities: A Case Study of Two Indonesian Mayors' Approach to E-
Leadership. Journal of Public Affairs, 25(2), e70023.

Bennett, E. E., & McWhorter, R. R. (2021).Virtual HRD’s Role in Crisis and the Post Covid-19
Professional Lifeworld: Accelerating Skills for Digital Transformation. Advances in Developing
Human Resources, 23(1), 5-25.

Kabuam, W., & Nathan, I. A. (2024). Smart leadership dalam pendidikan tinggi: membangun perilaku
organisasi yang adaptif dan kolaboratif. Jurnal Intelek Insan Cendikia, 1(10), 8198-82009.

Kargar Shouraki, M., Vares, H. and ghaffari, A. (2022). Digital Sustainability Competencies of
Business Leaders to Implement Industry 4.0. Iranian journal of management sciences, 17(67), 103-
133.

Martins, Dora. (2022).Digital Human Resources Management HUB Proceedings of the 23rd European
Conference on Knowledge Management. Vol. 23 No. 2 (2022).

Odili, P. O., Daudu, C. D., Adefemi, A., Ekemezie, I. O., & Usiagu, G. S. (2024). The impact of
artificial intelligence on recruitment and selection processes in the oil and gas industry: a review.
Engineering Science & Technology Journal, 5(2), 612-638.

Orhan, A., & Kurnaz, S. (2025). Artificial Intelligence in Human Resource Management Training. In
Economic Innovations and Technological Developments in HRM (pp. 405-444). 1GI Global.

Sasmoko, S., Mihardjo, L., Alamsjah, F., & Elidjen, E. (2019). Dynamic capability: The effect of
digital leadership on fostering innovation capability based on market orientation. Management
Science Letters, 9(10), 1633-1644.

Soon, C. C., & Salamzadeh, Y. (2021). The Impact of Digital Leadership Competencies on Virtual
Team Effectiveness in MNC Companies in Penang, Malaysia. Journal of Entrepreneurship,
Business and Economics, 8(2), 219-253.

Wasono, L. W., & Furinto, A. (2018). The effect of digital leadership and innovation management for
incumbent telecommunication company in the digital disruptive era. International Journal of
Engineering and Technology, 7, 125-130.

Yalpanian, M. A., Raeesi Vanani, |. and Taghavifard, M. T. (2024). Analyzing the Impact of Key
Digital Transformation Technologies on Business Performance Improvement Using Advanced
Text Analytics Methods. Business Intelligence Management Studies, 13(49), 207-253. doi:
10.22054/ims.2024.77611.2421.

Yoy e sl 53 Qs Ui s diadsn (6 oy (55501 1,11 oL e il ¢ b dems




