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Extended abstract

Introduction

The main factor determining the growth of the society in the current changing conditions of the
world is the availability of efficient and creative human resources, which depends on the
availability of knowledge, education, and research. The superiority of a country depends on the
degree of benefit of that country from science and technology, which is the result of scientific
development, rather than relying on natural resources (Abdollahi et al, 2022). The development
of employees means the formation of all the capacities necessary in learning knowledge,
information, and specialized professions in human resources; to enable them to create a position
of quality and value-creating services in the organization, and perform optimally the duties and
responsibilities that they are committed to in the organization, associated with efficiency and
effectiveness (Doroudi & Kangeroudi, 2014). Therefore, the growth of employees plays an
important role in the success of organizations; and today, without a doubt, what distinguishes
successful, developed and advanced organizations and companies from others is their human
resources. Today, human resources is the only resource with a high impact factor, the
enrichment of which creates significant added value for the organization, and the modern and
scientific management of employee performance can provide the grounds for organizational
growth and employee growth, and contribute significantly to create and maintain a competitive
advantage, the desired improvement and transformation of the organization, and the realization
of the organizational performance (Nowrozi Fard & Zamani, 2016).

Based on this, the current research is looking for an answer to this question: What are the factors
affecting the growth of the employees of the country's property and document registration
organization?

Theoretical Framework

Organizational growth and employees

Growth means planned efforts to create and produce some kind of transformations, the purpose
of which is to help all the personnel of organizations to have the ability and power to do the
work they are responsible for in a more efficient and effective way than before. It should be
said that growth is a tool for updating departments and information, and rapid development and
expansion of the organization (Sobhani et al, 2018). Organizational growth is an informed and
planned science of change jointly by managers, change specialists, and employees to solve
problems. At the heart of this action is change; achieving organizational efficiency with an
emphasis on humanity and popular principles. In other words, organizational growth focuses
on human behavior. Mainly, organizational growth is ensuring the organization achieves its
goals through improvement of individual and group performance (Karakaya & Yelmaz, 2016).
Personal growth is an individual and internal thing, where personal factors and priorities are the
most important (Seyed Hatami et al, 2023). Through the personal growth, the employees begin
to create a friendly relationship with colleagues, participation and interaction with them; also
help their colleagues and their health and well-being, and try to establish a friendly relationship
with organizational managers and raise the threshold of their work tolerance; but in the
dimension of professional growth, they often focus on the place of activities of service,
education, learning, and professional growth. In order to achieve growth and development in
this dimension, personnel are more interested in studying and increasing their scientific
knowledge, and become members in Organizational teams and participate in training,
specialized, and in-service courses (Rezaian et al, 2014).

Seyed Hatami et al, (2023) in a research conducted with the aim of compiling the growth
pattern of faculty members at Farhangian University, used semi-structured interviews to collect
data. The research findings of these researchers showed that the basic categories of growth are
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based on antecedents, processes and outcomes. The results of the research emphasized on the
attention to the extractive categories of the model in university policy making.
Jabbarimaraghosh et al, (2022) concluded from their research that there is a positive and
meaningful relationship between spiritual leadership and entrepreneurship and growth; and
according to the research findings, the effect of spiritual leadership on growth is 0.37. The above
research is of descriptive type, and correlative in terms of method, of causal modeling type.

Research methodology

The research method is applicable in terms of purpose, and qualitative in terms of its
implementation. The statistical population of this research included 15 experts in the field of
employee growth and development. The sampling method is purposeful. A semi-structured
interview was used to collect information.

Research findings

Data analysis was done using open and axial coding method. The results showed that two
general categories of components were identified. Individual growth includes scientific
background, responsibility, and professional commitment; and organizational growth includes
livelihood, management, codified and comprehensive educational program, motivational
programs, career evaluation and promotion system, improvement and modernization of human
resources and work environment, comprehensive program of updating and improvement of
work processes, and mental health of the work environment. Factors, indicators and the final
research model were designed based on the results of the qualitative interview. The designed
model can be the basis for better decision-making and managers' planning to enhance the
growth of employees.

Conclusion

The current research was conducted with the aim of identifying the factors affecting the growth
of the employees of the country's property and document registration organization. The results
of this research are in agreement with the results of Seyed Hatami et al, (2023),
jabbarimaraghosh et al, (2022), Abdollahi et al, (2022), Younessi et al, (2022), Kanjanakan et
al, (2023), Saberi Nasrabad Sefali et al, (2022), Oncioiu lonica et al, (2021), Hejazi (2020),
Mohammadkhani et al, (2019), Shabani bahar et al, (2020), and Hosseini Kuhsari et al, (2021).
Saberi Nasrabad Sefali et al, (2022) showed that the components of employee growth
(leadership actions, employee participation, accessibility, and training of employees and
learning capacity) have a positive and significant relationship with employee productivity;
therefore, the management of the university should make more efforts and activities to increase
the productivity of the employees in order to improve the growth components of the employees.
According to the identification of the components of employee growth in this research, in order
to facilitate and provide the conditions for employee growth, it is suggested to pay special
attention to the salaries and wages and improve the livelihood of employees; to use the
management raised from among the employees who have sufficient mastery and knowledge of
the organization; to use training methods appropriate to the organization of documents and real
estate registration; needs assessment and motivational programs should be designed in order to
strengthen the motivation of employees; equal opportunities for promotion and fair evaluation
of employee performance should be carried out; recruiting and maintaining human resources
should be expertized; information technology should be used to improve work processes; legal
and lawful support programs should be designed for employees; recruitment of employees
should be based on specialized interviews; employees with morals should be appreciated
materially and spiritually; and establishment of direct and reciprocal communication between
employees and managers is suggested.

Najmeh Ahmadi, Kolsoum Nami, Nader Ghourchian, Parivash Jafari: Identifying the factors affecting the growth of the 100
employees of the country's property and documents registration organization




¢ISSN: 2676-7821 3907 HINN i 9 o oo dolidad

VWY G AA Sloean NFY J‘-"-\i AR u‘-’-l:i An b‘)u & 093 https//wwwjmeplr

(&) 293 e

2955 Vot g 3wt S ool S 5 (Tl 3 30 Soaid go (bl

Foar e g ¢ TObar g8 536 (Y T b pglls” (! (e dosd

Ol ! el sokiy ¢ gDl 33T o8t ¢ ooy ol ¢ o35 50T S poke (6 5575 (5 gl -
Ol ¢l okt ¢ Dol 13T o313 ¢ pulis bty ol ¢ 2 pske 03,5 kel =Y
O 21 €05 oDl 13T o8l (Dliions 5 sk domly ¢ o5 50T L prike 03,5 slel ¥

Ol 68 e oot 13T e85 (i p ke Aol ¢ 5587 Sy e 0 8 il —F

oS> VY o4/ F il 5 S b
Sy il e 55t Sl g sl CS Olejle OUSLIST Sl Sse laaddge olalis LSl tagh Oods ARAANMECE S F Bl
SN0 Jals Jings ool oWl drelr il o S d a0 gud o 3l 5 (65,5 0T Cos a5 b gy RAGMAART S LY Sl

60373,5 (6l Bl o didin (6, S 4S50 s ..\_s(.\_?uw\_{)\fj.\_ﬂ\{,ju\{ o) O el
BT })L; L;)‘.qu\f ui)) )‘ e.)\.d.:...wﬂ.g‘.he)‘.: J:l:u'}-tijzj A eslaal wg)bbwwm )\ SleMb|

(el iy Jols (533 (Sl s gLalis Laadd s 51 (IS s 53 48 3l Ol s .5 ol o3lg ol
(3T el 5 Dste b e e e bame s Gl (Sl 5 A8 GLbS 16 - e (8 2 Tyl e (S
5o gl 4l LS Lae 5 Ll (55,5 S5las 5 S5l i U 5 bl pllsS o 55500 slanals (3 S
(Jolse (S amlan gl plal ks ol I Lome 155 Sbligr IS plonil (slayl 335 5 Sl (Slojle Sl
Ol e S50 2 5 72 (S raetS (Sline Ll 5 o 0k (b s s 8 (b oS ol o 5 s Lt e sl

AL OLST,T Tl el g berl pls

;JJLJ;JSP slaadd g lols (VW) o 6 om )ab Ol )8 ‘fj'K (U caezs (g te| (APA) S Sl o d“ Qiﬁh’
YFA-YEF (V)$ .‘jﬁ,’,»/}/.u/[,#g.j Cu pele aolilas .y 328 Sl 5 sl Eof Olajl OLS™,18

BE &\J)K)J)CLAC‘{J&MQNLEA@&)};JA:F')

d https://doi.org/10.22034/jmep.2024.437445.1315 TIYECE N PO R TS,
Creative Commons: CC BY 4.0 knami88@gmail.com :_fues!

Yol 9555 Sy sl 3 Ole3le QUL (Sl 1 e slaaid o o lalis s6 im0l 8 3L ¢ b p ST ((Sikoon] o




3907 HINI i 9 Co ko dolilad eISSN: 2676-7821

https://www.jmep.ir VY G AA Solois VFT 50b VY oL o o5l F 090

.

4o
&l Ol sl .(Oncioiu lonica et al, 2021) Cwol J o Jb= 53 5 B, Sl 4 o jae 55 Sljle Lo
GLL» .S (Struckell et al, 2022) &,ls 3, 5l 555 ol plais o o Lol Cope a slaws
55 4 OLS LI (g jleiasl 5 . (Oncioiu Tonica et al, 2021) &S o ¢SS 26 Joses 53 Olojle pls 4 Sl

Olosanas 3551 Esl 0SS (g 5luiail 5 .(Kanjanakan et al, 2023) &S o SLLs ¢SaS Olojle 555 5 Shas

o 5 e (Tripathi & Bharadwaja, 2021) 545 e Ol jle JIs5 5 s Col dme 53 9588 o0 OUT Law 5 (6 2
Sl G 5 IS Sl (55,5 31 6012555 2 O n Ol (5557 omte Ll )3 amalr (Sl oS s ol
44 OT 3l G 588 &G 67 000 (S s 5 5aT e8I Sl el olos 55 2 Olin 4355 (01 S
Abdollahi ) Coul wsly ol tri g5 Jool o5 055 5 p e 5155587 OT (gine g2 Oljoe 0 el (S b wls
Van Vu, ) 3 pd oo 56 bOT ) Jows sla S35 5 g5 b6 Oljae 40 OLST,K &b s bl (et al, 2022
S Cul e Sl o, 45 (Hafez Kamal, 2022) Col Glojlo &b i 6l gldhams Slojl S udl (2022
S e sledlas 5555 Jad das 4 b e Carlby sl 55 g 4o 3 FAS L i SWIL L ool 3l
S 55 93 Dol g Olejle ST an3l 0T 3B Culg s 8 dyls ST 5 g s Shee Olojle (6 s
et s (Sl ol sl 51 (S in QLSS (Sl pagie 5o atn 205 5 Oeand oy (s1IS JS
ok drm g g iy 338 by Cuje a pete 5 WL OWT OT 2 8 jlastl j3 03y ols & Sl iils 2l
ol @ Joe 55 5435 513 LT o (Slgilejlo o 55 350 ) (sl 53 3 548l (Slgmlyls 4 o 5 5 OLS,IS” sl
s OLS,E L;J;Jl{ .(Saberi Nasrabad Sefali et al, 2022) ol ol 5 Wilejle pl 53 (S50 40 5 Loid 50
didl 5 gl Sl G900 53 prmai gladd > 5 SVl ¢ BT (6,8 5L 53 5L 3, slgnd b alS as S
23 s 5 by Cgllae plail 5 Oljle 5 (3T 2501 5 CekST L Sleds Cmge Gl 4 6T 05 S
;A;Jp I .(Doroudi & Kangeroudi, 2014) ol idw 31 5 T8 Lol en 5 Lyls dges 0T 4 Obejla
5 Bl ane g (P (IS 5 5 LOlSle el W5 g 0Ss el 5 2505 Ol Codbsn 55 ege A8 OLS K
Sl DIl 3 2 o b e 5 Ll e 35 0]l 10T Ll bie 03l o ez ol 311 0
OS5 Shas e 5 Oyte o pde oS Sl Ol gl s a5 BB 035330 3550 slol o g 0T (gilu &
I 5 (J 6By Cu o Jado 5 bl @ 5 03,5 oal 3 1, QLSS (Sl 5 Slojle (Sl slaws Ll 5 oo

.(Nowrozi Fard & Zamani, 2016) &S~ __slel ¢SS Slesle 3 Shes G 5 Olejle i 5,50
33kl &8 Olejlo | 6l Sl g sl &5 OIS Sadl p Je glaailge ololis ol Jiags Cods
JUs e ssb a1y ok pend Colal 5 baaal y Wil g 657 ol il 5 5 b 3 Sl (69,5 a3l 5287 S
5ol 3 Sop el il Loyl sen Sl e 35008 5 s 345 e 4 oS Sl sl 5 Ol jle S
Sl bl Sl g sl s pale e 6 5168 U8 0 ST g5 ol clamlos s el g Ll bis ARV

S50 5 Ol (LI il a4 adkd b OUSLIST 15 6 pdslsy i s LT (lacabl ill 5 olS

z s
25587 Sl g sl S Blejle OLSHET (Sudl » S3e glaad go Lol g hnr s 2 Ol s 8 030 6ol p 58S (e daze

Y




¢ISSN: 2676-7821 3907 HINI i 9 o ko doliad

VWY G AA Sloean NFY J:',Ll AR ‘511:.1 An ‘J\“t' & 093 https//wwwjmeplr

Olojle &S5 OLSHIS (la Sosls 5 Do a2 1355 0 355 Oldal & olzws 55 Olojlo Ly Lol s
305 Ol il 0T Wyl 53 (6 i ¢SS ol b 6l 22 OT (5,8 Ll 5 3T Wb Wl S5, @ 5 oo (Sloged @
b‘&@‘o&r\qu’\dbjbal)beulcb;le{jwjLg\ﬁ6“})\)}}6&&}@4{;\@‘)@\):
o Ll ) Ol ol (5 snr I35 (Sl 5 i S 3 Lamen 55 aElab 03 28 aals 4 oo b
,gu;,.fuwaiio\,;p@gm‘jgu\qouju.@\wjl,gﬁMugﬁgrﬁ)%«fﬁwﬂ
o 5 S5 (Lo b 0Ll ol Sl Dledst a5 550 Gol‘,.}lv»;;l?q);‘_;pjﬁ)@ﬂ)};f
analer 5 31 S5 ST 53 (stianloy il Bl 5 Ssim 5o 5 bl sld LralS Eol Wilg 03,8 Oy g (6 b
S Ol el oS 3 bl Sl 2 gata 5 paatte clindl 5 Sl e 59 5 Bl e 6353
2 S bl e il i ) @ ey Samtea 3 ol agh elel Gal )l 5528 SO sl
SUiL o 43 538 Sl 5 sl o Olejle OLST7 Sl

Sy oles!

QLI 9 Slojle (Sl

S b (Khamenei, 2017) Coul 03,57 (S 1y slojb GBT 5 o5, sk PSSy 5 DSk (slme 4 S
Baben 43S 5 53 5l petal 5 O 6 0T (6 48 Sl slns 6 55 e S i 5 i 532 (Sline 4 vl
Qal 5 @l s 5 i Sy g Lo (35 5 53 05 0T (s 5 da g 3550 53 Loy 65 0 45 Sl ik
SN g Sl o bl 5 Gl gl edd () anl sl jii S sbae 4 S AL (Abdollahi et al, 2022) s,
OT gt o 15 Wyl plonil S5t 5 U5 B Sl Lgilejle frm p plad & Oy 63k OT e &5 il e
5 Lide Slay 3, @l @olpl SAL i b das el i 5l 5 e 5 ST (gl sed 4 il oo
CuB) 5 m eS 4 45 b o33 el (Sobhani et al, 2018) Asl e Olojls S s g Ay 5 Sl
oo Slojle Sl dmas aalsl 3 Slojle Sl lacdle Oliabl s> (gl b bOb e 03 28
S e Bl pIL Ol o 6 eeT Wy Candls 515 el i i ne g gl
ﬂj.gj:L;,ucr»ed,tmq\,:du@;ﬁ&uwu;&u.\aud\‘;Muﬁrvé,ui\;tu@uju
3‘,@;&6\;0); skl ke 4 ) Slejle 5 65,2 Colal ¢ Slojle Sl b o (S 5 Jb slacs b
Sl 5 s b I Ooe A e Kasles Olbejle Bl s Cusale b Glbe G5 s 53 LTS
Hafez Kamal, ) 545 o Olojle,s i Bl odd i slayls, Sl e 35 o les s S ls
5 o Olanaiis Ol ps Jaw g 5 2t b 4 i (lodd 65y sl 5 SLET ade ¢ Slojle Sl (2022
&by il Jgol 5 ASTL Sljle 6yy g 4 gliws il (oo opl LB 5 .Cnl dlies J (61 OLSTHS
Sl Sl sdas 5k 4 34l 5,05 Sl slasksy p Sl Sl Ko Sole w3505 s a0 0
Karakaya & ) Lsb oo 25,5 5 635 3 Shee 35 3o b Sl 355 Coldal & Oy )3 Olejle Oliabsl J oz
Sl (S 55 1y Sl SlesMW 58 53 26K 5 stiilg 65 8 ks, bl Sl (Yelmaz, 2016

Wof J,:Sefw\jat.s\qQLU'L»otf)lfdfupﬁ;yéuw,‘&uu:ép’_-gzx,’Lolﬁ))sﬁucdalspﬂf‘é,\olw




3907 HINI i 9 Co ko dolilad eISSN: 2676-7821

https://www.jmep.ir VY G AA Solois VFT 50b VY oL o o5l F 090

wuls S Glojle Sl oysT e sled 4 55 545 2 ool Jule 5 Lol ale |y Olasl 5 U8 o gt
WOlojle 53 a¥sle S, oLl GBS 5 s, Jed 3l ol iisl Sl Oljle s Sl Lalsy Coenl
4 Cole bojymla)ls dSTE Hlatl b S s ol 5 QLSS Sl 4 ol ol JIT Jous 5o Zoblad S 258
Wtdu o5 1y 35 Gl Sl slai b bl Jsa> sl b ol 0328 6, 5 ww i
Sl il Sl i o 0T iy Comdly ol 51 ol oot o 5 Ay sledlad ot Glojle (Sl
A e G Il 5 else & Aibis a5 5 83 ol K (g5 S (Hafez Kamal, 2022)
5 Sl OIS b Gl 55 daly slowl 4 Cows LS, Sl . (Seyed Hatami et al, 2023) 5,15 |5 ool
doly 6ol 3p sl W s 5 S e eSS LT by 5 ol 5 OLKer 4 b eed ) o LOT L ol
al.fila-ﬁuu Sl = iy drs 53 bl el o YU 1) 55 (6518 CMeosl il 5 s Slajle O 5ce b a9
G 53 A5 g Ay & Oy Sl S e S a5 gl A8y 5 60 (BT (Sl (sl Il
Slaesss 33 5 Lshor e Gl Sleed 53 5 den 350 ode BT (51505 adlllas Jlis & iy fruy

Rezaian et al, 2014) LS o OS5 S pad G335 cmeaded ¢ D) gl

oKiils 53 e i slael Sl o K pols Ooda L &S iass s (Seyed Hatami et al, 2023)
ot 5 Sl Lles S aslizal bl sl L (slaabian 5l Laosls (55 5T g cilosls plonl Ol 5
2o ) ol sl iy Ty 5 by T s catis Ly bl y Sy bl (sl e 457 515 OL2S Oliionn
il ASE &l o 1l 3 Jie ) el (glad) sis 4 4 5

DL s sme (6, (Sololine 5 Sk dbaly &S db S a5 g % 5 (jabbarimaraghosh et al, 2022)
53 B iassy Ll YV Sl 5 syme s S JRagh el Gb g syls sy Sl s 3T
Sl o 2o 5551 (Sams ) Bl S5 koo 5

OLs 5 ol&ils 55 oo cn Ll gl > Sl Jde >1,b Olgie b iags 53 (Abdollahi et al, 2022)
a>las I laosls ‘5,ch¢ S GBS ide o tdilesls plesil BLAST aeT wlalil 5 sl el 5L
s o hash (BT SOl Jols ags clail LS eslizal sl 08 5 L adboleleans
el o3l 5 5 Slesle (sles >

e caa glael Fadl slas aly 5 e Kewls glulid Coda L & iags 53 (Younessi et al, 2022)
Sl JBgy 53 wged LENF e S 5 S S (6,8 wpes g, I lesls el oL 5 oKsls
La ST gLl 5,050 ale i glael 055 ol gl 45 5l 0L g3 a0 ST bl 5

Ol s o U s 31 OLS LS (lwdiadl 5 31 am ,LSS Ep g5 Jde &G oy p s L (Kanjanakan et al, 2023)
25 S35 Jols 457 (g5 laiasl 5 oDt ilasls plonil it (53lgiing sl by (sl ) OLS IS 5 Glukias! )

ngjfw)j@ﬁjwj})u"-)\o)w‘b.»\.Aju.aQL&Q\)&&)J&)L&M‘}?)\QK)KSJ)

z s
25587 Sl g sl S Blejle OLSHET (Sudl » S3e glaad go Lol g hnr s 2 Ol s 8 030 6ol p 58S (e daze




¢ISSN: 2676-7821 3907 HINI i 9 o ko doliad &
VF G QA Sl A FeF 1l ¥ oLy O o5led F 0y https://www.jmep.ir _o;f

521> bl LB ey 5 e gy Sl R YIY 5 e 0) of o 4 O gy o )8 YAF folss Olen (slads 5ol
53,8 eslatl (HLM) (51 0 ddes ot (6 5Ladite Sl oslizal b ek Lo lowd &S5 51 a3 05057 (61
S0b ke oLyl o oo b ot lislyy slsyl 5 5 gt il @ lediail y & das o OLES tagl slaasl
Ayl ol caS

oisls 43 OLS,S ) o b O, ;.Ulf Lyl ew)ls s, 4 (Saberi Nasrabad Sefali et al, 2022)
3 S3be (g3 LSS S 5l (s ay SLBN OLS,ST Sl slaadl jo 5ls Ol mls s 7 gl
Al o&ils Sy e ol by (i 1s QLSS (6p 0, b (6lsline 5 e alasly (6,8 0k o b 5 OLSHIST 55 50T
ST (g i SJleb g 5N LSS Sl glaad o 3 gy slanly 3 OLSLIS ()5 0,0 il Bl sl 5

4 14 a3 Sl lesls plail Glejlu S 35 Shae ot 5 Cu ke gsese b (Oncioiu lonica et al, 2021)
L3S eslizal Slogy 5 Slile Sl leang s Jde K b Sy oS CS 5 VFFY slaw
Ss 4y 8 g el Lamen 53 Glesle pa Codbge 5 U sl G ge 3 Shes ke S das e DLt g slaasl
Sl s sl 6l Bl oo 5 b Aal tags onl 55 Je el 5 Sl g Sl oS o )3 s 5 (26
a8 oslizal Ll S a3 Slejle Sl ks

O 5 oBils s e Sl sliael gl > Sl claailpe un 5 olulid )y, 4 (Hejazi, 2020)
Coles 5550 ol b1y dobe Saijl, coilisle SV¥slae obdde sla o ols Ol Jha st slaasl .dustls
Sla glasl (14 - Sl 4 ol a5 6l 1y sl slam ;s Llg o hash ol @b s e )3
AL Sl b (55l D (6 STl 53 sllan Sk sl 5 ale

G (gl 399
SNl 5 sl 5 QUL Sl Fge slaail g lolid () 0 Shl @ a5 b Ol Lo Sl s
D13 3 )8 OBl gy 5 035031 S el ale ST Lol Coda (63,008 o a5 O 5 Sl
Sty 05,5 53 esls 6557T3,8 5 i 5l 5 Sl (63,8 (Ooda Blodd 4 2as nl s onlaly sl
w51 Oliebl J g Cods cdind s (5,845 ga 5 il oo diadda ST E3u )5 (6, S 4ised iy )l L5 A4S
e G FLEIG Ll oo aalsl T b (6,80 50 o5l 53 Tl u )l b (6,8 6500 050 &K 6,5
3y50 o kish ambae (6l3 Cblosl SLSTL 5 35 plnil okd b 5 e Sppw 4 baslan 5,8
58 D) she S Eags oi e O ECalo | 5 e L sl e 5 G e ales adlls 6l 08 8 15 5l
5 ol Olean Sltalie 1531 0o 5 slin LU &S Olojan 5Ll sy ) alae st s gl i 61
05 Ol alo o8 s 51 (ABT sl digoms o 255 a5 mole 53 b oslitel (Sladitns iz o
33 085 e 5 51 i liae sl s plonil 4l sl 4 s 4 4-lias 10 sl 0L Sl 5 (Sl
cigs Slaadd go 5 a0 goae Firds) e b o5 5 lolid ol b Ol i lo 5 OB L aslas T 5 S

i 1y ngbTm'}mjrqw-Ua‘t?-Lm CJJJ}:L,\’J 25 1y aelsl (g ks CL?&‘QG'L::M:)QK)K;AJ\{ oy

\

‘0 J,:Sefw\jat.s\qQLU'L»otf)lfdfupﬁ;yéuw,‘&uu:ép’_-gzx,’Lolﬁ))sﬁucdalspﬂf‘é,\olw




3907 HINI i 9 Co ko dolilad eISSN: 2676-7821

https://www.jmep.ir VY G AA Solois VFT 50b VY oL o o5l F 090

S Sl Ecelo o8 s 51 0T slSTs 4 5L 5 5 OLSLIT (Sl e Jalse glolis S Sl 03
5 eslizal s s eslizel Sadl glaadie ololis 5 AST slaesls (55755 (ol cadl bl aes aslias
a-las g gdsn 5 Eom )l 35 JSOI U5 5 ol OISl &8 OT 2 053le o8 sl (4l il da 4Lz
Slaply 5 Cable sdalin OISl laamlan plail (8 )3 riomen &S Sylda Jiagl Olal 4 olaws 6l
a5 ol 53 4Bl by a aslae Sl eslizal SIS 015 e pamme 53 )15 35 OB Lk amlas (WS 2
bolis OT (sl go 5 Julse 5 QLS Sl o gast 55 4ty il (slay g 41 Ul ol 0kl o 53
o |l G168 & amban dnT 3l o 528 OLS IS (Sl 5,00 55 Kims s 33l 4l s 5 355 08
ot & an slaadl 3o Lot L ol a1 Wloks flond 5 (65181S” dhol (glaosls camlae o 1ty o ol
0330 paiia B Sl 03,8 Iy aals) gl B amlae 5 K53 (6,80 say Jorl e )3 bl ol Ol Lo (6 g
A3 oS o 4y 0 = e (Sladd e 5 4 il (503 S LS e (slaalan 5 s e I ST Laasl

W23 8 plonil (IS UST g Sl eslial L aosls o g4y jou3

o9 H Slddl
Mol ol o oslizal el 555 4 Symmn 3 5k SIS 0T 3 51 (AST slaesls Lo (sl 25y nl 5o
il oo Sl 5 sl Cof QUSHT Sl 55007 o )] 5 bbadd 3o plulis &S Jtagl Cods 4 5 Sy
T ekl el Glaaslas S Jols (AST Slaesls Jdowi 4 ubie L ate (5 L) 5l Gpsi 4 5L

) ol 45‘)‘ J.ia d}-\:-

O 30 8 Mol Sl S SLSTHI7 Tl 517 95ke Zl Frinel I J9u

SIS 4 5aa Gl.é\‘..:aw a-las A
SANEAN;
AR Y
¢
LS"AU:'{L:*? ) (}7(}5(
s Yes¥psd
lels ol AesTesTe

S 5 el _ _ V0 psd ey
eu\..ﬂ Q‘ﬁv\ﬁ &_LAL-Z/Q‘}L.L« J)}‘Ug_;’l'“)l‘“'

QLI Sl syl

o&ss Ves
" . \')acj\cr
3’ (U‘JJ‘J‘;*" ) L .
:_ d}-iw/A{ﬁJO.‘:_}.U/Q\ﬁﬁd6ﬂ.\§df‘jﬁ|/&lgﬁd£ﬂ>/&\ﬁj?ddjbm V¥ (.)\\ £3
3 S . .
2 @25 CahST L o B/ 2 o 55 (G s B el 2 (96 (gLe )
a Sl 2
; \r}\bc‘g
Y ks Slals & o e N Ln ) giion gy ks I s S 057 0s%e

z V7
25587 Sl g sl S Blejle OLSHET (Sudl » S3e glaad go Lol g hnr s 2 Ol s 8 030 6ol p 58S (e daze




eISSN: 2676-7821

3907 HINI i 9 o ko doliad

ARAFRV QW.&HV’Y'}:;*Q‘Y\ &l:id‘ UL.’Z:& 693

https://www.jmep.ir

CAIS ) 5aa ol palis a-las A
3
Wes) e
oy Olulis, 8" 3N S st Jas Ls‘whiwhs‘éf@%/@y‘r‘f@ﬂ@}i*“% AFSARTAN:
Ol o o Olalid 87 Slalgl Wes)tps
_ §asf oyt
s 5,5 . o . ] pres
) .y Cl}u‘ébub_‘ﬁdbjj)j/@lﬁ)“ﬁ‘é)}bQSJ;J&/&;MJ)AJ‘QQW‘ r}ﬂc"/\cﬁ
SR =
G se Ol 51 gyls 5 S, e
Eser
\Y'r
s s ,_.au,ub;r@\/@@&g},&ug;u)nqb)/uw;‘;ju&g,;&n BesYeshe
2393 oy 31 Dl sl plnill (55 gl VoV
S g S
i VeI e
- _ o | Yesheste
G'w':u‘;')}"‘ /%}Qy‘}ﬂb%‘yé}’u/é}i}&&‘jﬂQ@;%NE/ULS)KU:’)}&‘
Yes\Y
- .. Nl 20
P s> S Sl Bt b g,/ et OV v
Asbes)e
.—3\ eSS alas | L LS plaal el 5o (8 sk Rl o / B sk A1 4 a5 _
" .. c el . . s g2
Y &5 st Sl Lyl il B s v
G
o _ _ o PesYesTe
3 Lad gn ol NS PNS [ o 6 S ST (2815 L5 oa
\ - - tes e
"b 5 Shes b5 ,L.twa:ﬁw@sbw/@u)uuuww e
)?‘ \\(ﬁ
‘\3 ¥esY
sV es
2 S35 e mer
‘3 I
0
o . . bes¥eshe
3 Sl sy ol Sl 03,5 JolT B Sl s ags/ o mlin Sl /a3 5 4095 oy
sAhesVes
Y S5 s g 5lge O Jls b S 1531 S Oy 5 s Cret
\Y(a}\'
4a,y¥
= .. = . - . } j
Sl (K asl ‘_;\J.:MUJ.;d)a/:u‘_;huuﬂ/sij”‘_;hu\}ﬁ/siu}sQLa.ng.»/vJLwaqjﬁ r\: \f
5 \Wes e
LS sl laosl sl )
V¥
c BeaTesTe
Oleds thdsfj:{))/ww‘))NW‘J&/@})QMU/JL}‘}WM
_ sVes? ey
62}'\.’.25\)) @l})y}))u.é/s.')l.&|&/r:f f : f

AR L lesls cpl il ST &S lesls o dul b claesls Lg)jT:J?) alas (=l>r.~| S
Loy gy 4 ) gmee 53 SIS unl b 31 ST laesls Low (gl . ids 6 1B AS 5 (gilued S Shash

VoV

),;Sefml,x.m;;oujuots,ts;upﬂ;yéuw,_;Lﬂu,:dﬁwu;ﬁ#otﬁ,,sﬁm&u(,ﬂf‘éw\w




3907 HINI i 9 Co ko dolilad eISSN: 2676-7821

https://www.jmep.ir VY G AA Solois VFT 50b VY oL o o5l F 090

Sl Lol dn g5 slaosls ileodSa 5 615 glresls Code by (oIS AT o s el odd eslizul

s gt Sl Sl 5 53,5 Sl i w5 le 0SS

Lo 31 60 gl il hol § 89 Sdilsn ¥ o5lad Jgur
slal ol adl s e 25 b slasS” ke

S sins Ls‘ﬁ6).'.&6)LSJLAJ‘}H—MJKLS}NJLs}b&ﬁ—ul;a)g‘s}b&ﬁ

@b Gl B8 G ) Bsha— (g3l Il end 5 el

aliu\.wbc.&?MM)KQ—uﬁ&ﬁboli—|;@jdu&ﬁbo&
bj;.ﬂ@w\&fﬁ r.\.c—.\;.wkfalijdjz;f—&ﬁ,u sldcal 95 S
- sl 4 03 Sl = Sl 4wl o =y e o OIS -0 ke
—0lS L laasl p a5 ps -0,
R 50T = Sl ol ST 35 paT -y (5595855 5 seT 4 S
Cd e & Slalzil 55 (6,8 gl = ST 5 geT pude — Al 2yl i Oolalzal

S p0 - o .
- el Sl Osde S s sl Aan 5 Bisel 53 aoms g panads —5,ls (S se
Fir! W s | . & LT
~Ssts Sl gl 5 (68 gl el L 055 g Sl oolel S

AWy el =5 5525 S 68k

L Soke Olam ke o587 (555 40l SV g 4y o S elymTands e 35 50T
Oste weby 3T~ a pmaii Sla 55 5T S = 85581 OIS (S p e
e = T T () e 25 Tl e (25 50T s (255055
e L C i 55507 (g sl —O s et 35 50T — Y o S anlin s
;L:: Gl T Gl Oste § 52 4l — ey QLSS 4 0,5 QLSS Jaws 5 55 50T
u;f‘J);T L OLSH (un py por Sod ytr OLS S —0lia )87 DY S 4 Skt s o0
3T —Slelgl 5 SV @) sl Dlzty olamtbeCadst e el —akil
2l 03,5 s =S5l e 55 IS —dido 55081 =55 25 53 28
aais ) 51O S8 (S5 i ) gl o see s (pmnais (B3 50T = o e
5 sl —
—Ne 5 05500 sl | —am gy sl | —Jlad LSS 51y Am—0LS L8 5 05500 sl

sl . Go 53 Sl — e on G 585 o ol 5 jmenli L slgiie S 55 0L 5 58
Y & (35 Sl =0 3800 sl = o580 o 3l OLS IS sl bl
G s sl

bl el Y Gk bl b a 0l =5 Shes bl 5 olijl =3 Shas a8ly et
Sy [T FirT

2 W5l C s 05 o 53 3131 sluazaly Bss 4 a5 - Yl aw s Lol

s e 53038 Joam s Olsmr slag o 5l eslial - el ol

AM‘ W ‘_QULT)‘

slel kol adl 5 adlge p; Sbslads o ste

z VoA
25587 Sl g sl S Blejle OLSHET (Sudl » S3e glaad go Lol g hnr s 2 Ol s 8 030 6ol p 58S (e daze




¢ISSN: 2676-7821 3907 HINI i 9 o ko doliad

ARAFRV QW.&HV’Y'}:;*Q‘Y\ &l:id‘ UL.’Z:& 693

https://www.jmep.ir

S o o = Gl )l ok Ll (55 3 50aS = Sl (5,5 (S L« 5L
Solege . = .
Sl S Sl 6,5 6,8 IS - B o3Il 4 Ll 6,5
Sl s - p -
p . Gl el | DUy g el S5 (5L eli- Sl (6518 ol lasl el
! S ) .
< Les (& 3lugs -Ujucu‘3,._5-‘5)1;\Qu&ﬁi,uﬂe;-)&bﬁmg.\,;,-.ww)t-w\;t
BRIy
)l{ CJ‘M }}—:Af
Sl 3358 w3l (Baim g sulol o) s 53— laly (B i (S Dl bl 0] g 55 i 4 5L
358 Ll Sl 3 Olyshes ol 53 (Sl 4y 5L —l8 Lme 0s s Ul - Sl
syl b S plel w8 a by 2l = £ a5ss s OLS,S —la el g2
S pl!
@\})C«:M@{ @‘})ﬁ..:’.»\ A“_a:;ﬂ‘_v\-{k;:")wb‘)l{hﬁw_w‘;ﬂ‘O}u\e}l{b—:’s‘_v\;ﬁ)l{@l})w‘
S5 L oLs,lE 33 I8 31 OLS I (SIS —03, 5 OLS S -k )17 Sl
—dad o Caedl G5B Oy am s S gt -y L0y il B8 Cule
S8 St | sl 4 sy S s ) 0 33 L 058 -6 pdy S e = (55T S
o g S e s Ol oy
Sy S K I3 4= ol ails s 13— 556 Canlbg 51 515 Cundds —ylke GO
A;:.‘}Lw:
—6)‘>| &._Jy-ﬂ —)&Z.w))—df\g: Cwd —.UAAU’_A rl’u‘ )K Sl v.:\q- - —.\Z.w:.;
S

a3 g plasl e Tl IS (6 ll el 5l

S 5 ol Sl e -Cus C-LG_-L’J.T‘SA oylsl a4 é}» 4 -l r_b

-8 o
‘5@J
S ks | atal
. . L;j_‘“JL&JQ4{_~U‘)‘->)L§J~>="‘)->V—E;‘Jj*‘;-’_“u)L’)KJ"")}rL;‘)}‘A"
©3 2 14 o dgm ,
_"\56‘; Cons
" b—d goee L)l W 5m 4 plail =3 55 pad Hlals B jn (535 05 it Agie
ettty . . .
LAJL{VJ:_'.A}é;}rbd‘—}ﬂfpb‘)g‘}m‘))w?jéjj‘
=V e 655 — i sla Ul YL Ol
SLes8T
ook iy sl . . . . L ..
) S5 5o Dol —(6,sls 5 SIS -6 8 (soals Rl o gl s
Soske
PSRN S sy Slalllas - S im s - S i SleMbl - SIS B sa il

:M|ﬁ\(\)J§iQ)yqﬂ)};d:%dhcﬁ@ﬁ

),;Sefml,x.m;;oujuots,ts;upﬂ;yéuw,_;Lﬂu,:dﬁwu;ﬁ#otﬁ,,sﬁm&u(,ﬂf‘éw\w




3907 HINI i 9 Co ko dolilad

eISSN: 2676-7821

https://www.jmep.ir

ARAERYA Qbui.édf"')'ﬁ\;ﬂ\ ‘5»:[:.:1;" oylads ¢F 093

— slrasd y L"u:‘}f
OUS IS Cofma dy o i

HJESIA L g \ s
[C aFLE 3] Ry
By s b gl .5 "
- Sakd sl ylee
Frae S S sl T S — wele 2y
Lz T3 Jleyisn o
g3 Gam g (65l e é’b @hﬂjlﬂ Edsodaing
oSy S Sl
S o s —
Gl s e Jlads - & B Sl aes
Cedst )l panal —
oy sl
g Lo —
JELTOTS I CI Y- SR
F 5]
3 P rLL'z; Iyl
e
elelet plls ) i
OLS I plasel g o
S

_ i T
Sl 3 55l S il
Sl sl g
M oslizad 5 plukis .,
J I N
i gl glacs b
e = ..
< B
it Ul ol
f i
eyl gl ol
. Sl 5 S5l el
o
b S S0l
S Sl a8 -
(ol et g el S s s e
3 Sles 'y {an}‘ oyl B

S sl e 3be (sla siam

3 3 Byl

DL 87 gy Sotal-

A w2l
&l sl

- — e

Tl (gl

Sh! o LS5l

—] <kl

Olagaoei ) @

Sl [E 2L g P gl
&3P

b3 50
Sl Jao gy
bl Sy

Slaal
sl Je gl
o oksT s Sy
Ol 25l g sl
0
Lo fo eslal i)
S gl el
sl ef HUS,8

& ) Sl
o€
Cons 2
Slandlya g2 a
ookl Sy
Ozl ESal g 3l
O
Sl Jie i
ook, S

Ol Sl sl

g

el 3 P
ol Jde
s e wlkn
o sl Sl
Sl &Sl g sl

KA

(988 5ol 9 Sl e Sl SUTHE (Sl (D5g0T Jobo) 2l Jowo Y S

S 4o 9 S
Ol il Slosla (Sl Slatin) Ll on (533 (S 5 ol (sdmy iy 5l on sgie Slajlo (Sl

ﬁ)ébﬁj-\.&)ﬁ-@‘jﬁg}w)\suMJJ‘JBQLS)KJL:}‘)J@Kwy;@jo)‘rﬁgw@wo-ub

SNl 5 slial Cof QLSS Sl e slaadl o glalid Comsl 4 55 b bl Cows (6518 Jile 45 & iy

G s laanl S L 1) ele St Llg o ass ool catn ool 55 63,08 Glaiass Oli 5 5 528
Lg‘j_:Q‘)‘-&M?d)b‘})ﬂwb)w&o‘j&Mw‘jus%ugjﬂ)jjgw‘)Ju‘wduju

St G Flaw o colie U oplply 0,8 515 0L, Sadl Wl G (B50T Jhe i 5 1 b

2555 Il 5 bl o Dl OUSHT (Sl 3 3e slaadln gLl 6 i s cObor s 58 030 ¢ ol p IS (S ko o

e




¢ISSN: 2676-7821 3907 HINI i 9 o ko doliad &
VF G QA Sl A FeF 1l ¥ oLy O o5led F 0y https://www.jmep.ir _o;f

SLawdl 5 rass ol plavil bl oLl | OUSHT Sl 50 laailse sy ol plowil b ol 3o
Sl ¢ o ¢ Gl glacs b 5l wil g e alie ‘_;Laou)'uﬁv.a,,,;fefsw,;u\g«: Olejlw ok 431,
SUl S ol 4ag s S Wins o €] gheas i odkd slalid (laadd go Las i3 § e g 355 Sle
235 O (Sl a e Sl 5565 358 (5550l G5 (slaad 5o
5 1 ] s (ol iy Juld (933 (Sl s GLals il go I ST s 53 4801 LS s
Pl ¢ 35S Saaal 2 25 0aT alr 5 O il e pte c(ihane Jold Glojlo (Sl 5 b Lot sl
Syl 55 5 Sl Sop palr sl O Lame 5 Sll 655 Soles 5 il (rd lBH1 5 ol
G 2165 I 5 b el el se (hS amlan mls ol s Lals S Loms 55 St S ol
QLSS (Sl (Dol S Ol pte (50580l 5 5 2 (655 ool (Slion Ll 0 0k (o1 b Jko s S 1 b
sl
Abdollahi et ) (jabbarimaraghosh et al, 2022) (Seyed Hatami et al, 2023) za s o WL s ol = (5
Oncioiu ) (Saberi Nasrabad Sefali et al, 2022) (Kanjanakan et al, 2023) (Younessi et al, 2022) (al, 2022
«(Shabani bahar et al, 2020) «(Mohammadkhani et al, 2019) (Hejazi, 2020) (Ionica et al, 2021
s o &S Wsls OLiS (Saberi Nasrabad Sefali et al, 2022) .5 > "alks ((Hosseini Kuhsari et al, 2021)
oy (6,85k Cd b 5 OUSHI 55T 5 S5lo g s OLS IS S 5l 06,y DLl OLS,S Sl
Sty 53 OUSHIS (655 0 il s il oBsils el 5l 6503 OUSIST (65 0 b S)lokine 5 e
Cu e &7 Lsls oLis (Oncioiu Tonica et al, 2021) xS (g xéw Clad 5 3 0SS Sl (sladdd 3o 5 50
ol e ol J o5 Jlom 53 s 5 (265 Dokl 4 S 5 0l Jams 3 Slojl a il ge 5 s (61 20 > Ses
oslital oLilegy oS 5 5 Sljle Sl gl 5 sl 6l Ulg o s b Aol g opl 4o Jde Hlasl
e
OLS (Sl Lol 2 05 g ol b 5 o Coger 53 020 03 DS (Sl loadl e glolid w4 5 L
4S5 OLS IS o Sl a5 1 oy ks 51055 OUS IS Cilime 3 5y 5 5 5amud 5 Sl 4 0319 4 55 555 o0 Slgidy
eslaul Sl 5 slinl S Olojlo b iz 255 50T (slao guds 1.5 58 onlinul 5505 Olejlo 51 S8 Comlis 5 Lalus
3 Ul g sl sy (55K laaalip ool by i 5L OUS IS 25800 2 5 g 355
3\ 515 s )lS OT CtligS 5 Sl (5,8 o 23,8 Sy g0 DL 5 Shas 5 ilinate o))
spd o b OS5l By 5 S5 e sladal s ealial IS plosl (slady T3 5 5rgs 53 Sl
LUl sloul 555 (6 smn 5 (63l s GO L OLS,IS7 51 il puanaind laabiae ol LS ol
S g 3y Ol pda 9 QLS IS s dbauly o g 4 5w

Reference

Abdollahi, B., & Sadin, A.A., Navehebrahim, A., & Abassiyan, H. (2022). Designing a professional
development model for faculty at Farhangian University with a grounded theoretical approach and

ARR!

J,;scfm\,x.m;;QLU'L»ots)ts;upﬁ;yéuw,,_;u;:,:szzwu;)i#otﬁ,)sﬁuvu(,ﬂ:‘éw\w




3907 HINI i 9 Co ko dolilad eISSN: 2676-7821

https://www.jmep.ir VY G AA Solois VFT 50b VY oL o o5l F 090

a mixed exploratory paradigm.; 11 (2):41-83.URL: http://journalieaa.ir/article-1-364-fa.html. (In
Persian) .

Bharadwaja, M., & Tripathi, N. (2021). Linking empowering leadership and job attitudes: The role of
psychological empowerment.Journal of Asia Business Studies 15(1):110-127 .DOI:10.1108/JABS-
03-2020-0098. (In Persian) .

DOROUDI, H., & KANGEROUDI, S. (2014). RELATIANSHIP BETWOON ORGANIZATIONAL
CALTURE AND HUMAN RESOURCE DEVELOPMENT. QUANTITATIVE RESEARCHES
IN MANAGEMENT, 5(1), 105-121. SID. https://sid.ir/paper/191991/en. (In Persian) .

Jabbarimaraghosh, G., & yari, G., & Maleki avarsin, S. (2022). Entrepreneurship and faculty growth
in spiritual leadership mediated by organizational learning; 11 (2):187-206. URL:
http://journalieaa.ir/article- 1-400-fa.html. (In Persian) .

Hejazi, A. (2020). Determining the components of professional development of faculty members of
Farhangian = University. Research in  Teacher Education(RTE), 3(1), 41-61.doi:
20.1001.1.26457725.1399.3.1.3.8. (In Persian) .

Kanjanakan, P., & Wang, P.Q., & Peter, B.K. (2023). The empowering, the empowered, and the
empowerment disparity: A multilevel analysis of the integrated model of employee empowerment.
Tourism Management 94(5):104635.DOI:10.1016/j.tourman.2022.104635

Karakaya, A., Yelmaz, K. (2016). Prablem solving approach at organizational development activities:
A Research at Karbuk University, 9th International Strategic Management Conference, and
Retrieved from: www.sciencedirect.com.

Hafiz Kamal, M. (2022). The relationship between job enthusiasm and professional growth of teachers
on organizational growth in first-level secondary school teachers in Khanjin city. Scientific Journal
of New Research Approaches in Management and Accounting, 6(21), 597-608. Retrieved from
https://majournal.ir/index.php/ma/article/view/1472. (In Persian) .

Hosseini Kuhsari, Seyed Javad, Mashayekh, Mohammadreza, SALAR, JAMSHID, & BAGHERI,
SEYED MOHAMMAD. (2021). Designing and Explaining the Model of Human Capital Flourish
to Achieve a Knowledge-Based Economy. JOURNAL OF PUBLIC ORGANZATIONS
MANAGEMENT, 9(4 (36)), 104-118. SID. https://sid.ir/paper/1038644/en. (In Persian) .

Khamenei, A. (2017). Roshnai Alam, Cultural Research Institute of the Islamic Revolution, Office of
Preservation and Publication of the Works of Hazrat Ayatollah Khamenei, Islamic Revolution
Publishing House, Tehran - Iran, page: 570.. (In Persian) .

Mohammadkhani, K., Shiriyaychi, H., & Nasirighorghani, B. (2019). Designing a Comprehensive
Model of Human Resource Development Based on Organizational Excellence and Maturity (Case
Study: Meteorological Organization of Iran). Public Administration Perspective, 11(3), 147-158.
doi: 10.48308/jpap.2019.96834. (In Persian) .

Nowrozi Fard, M., & Zamani, A. (2016). Effective management through recognizing the challenges
and capacities of the organization's human resources. The second international conference on
innovation in science and technology.SID. https://sid.ir/paper/865119/fa. (In Persian) .

Oncioiu lonica, H., & Kandzija, V., & Petrescu, A.G., & Panagoret, 1. (2021). Managing and
measuring performance in organizational development. Economic Research-Ekonomska
Istrazivanja 35(2):1-14.DOI:10.1080/1331677X.2021.1951317

Rezaian, A., & Khandan, A., & Ganjali A., & Meridian, H. (2014). The growth of faculty members in
the studied universities: Faculty members of Imam Sadiq (AS) University of Culture in Islamic
University. 4(4). 1-24. (In Persian) .

Seyed Hatami, S.Sh., & Namour, Y., & Soleimani, T., & Zahid Bablan, A. (2023). The growth pattern
of faculty members in Farhangian University with an approach based on grounded theory. Journal
of Education Strategies in Medical Sciences, Volume 16, Number 2, 134-124. (In Persian) .

Seyed Hatami, S.Sh. (2020). "Design and evaluation of the growth model of faculty members in
Farhangian University" doctoral thesis of educational management of Islamic Azad University,
Ardabil branch.. (In Persian) .

Shabani bahar, G. R., & Ghareh, M. A., & Siavashi, M. (2020). “Designing Structural Model of
Development Professional, Organizational and Persona Faculty members of Physical Education

= Y




¢ISSN: 2676-7821 3907 HINI i 9 o ko doliad

VWY G AA Sloean NFY J‘-‘i\i AR ‘511:1 An UL.’Z: & 093 https//wwwjmeplr

and Sports Science“. Applied Research in Sport Management, 8(4), 99-112. doi:
10.30473/arsm.2020.6811. (In Persian) .

Sobhani, s.m.j., & CHIZARI, M., SEDIGHI, H., & ALAMBAIGI, A.. (2018). Effect of Talent
Management Components on Organizational Development in Iran Agricultural Higher Education.
IRANIAN AGRICULTURAL EXTENSION AND EDUCATION JOURNAL, 14(1), 53-67. SID.
https://sid.ir/paper/109159/en. (In Persian) .

Saberi Nasrabad Sefali, A., & Zahid Bablan, A., & Moinikia, M. (2022). Examining the relationship
between employee growth and employee productivity, the first national conference on theoretical
approaches and new technologies in administrative sciences, https://civilica.com/doc/1563293. (In
Persian) .

Struckell, E., & Ojha, D., & Patel, P.,& Dhir, A. (2022) Strategic choice in
times of stagnant growth and uncertainty: An institutional theory and
organizational change perspective; Technological Forecasting & Social
Change;1-18. https://doi.org/10.1016/j.techfore.2022.121839

Van Vu, T. (2022) Perceived socially responsible HRM, employee organizational identification, and
job performance: the moderating effect of perceived organizational response to a global crisis,
Heliyon.,1-12 ttps://doi.org/10.1016/j.heliyon.2022.e11563

Younessi, A., & Abbassi, E., & Hoseyni khoh, A., & Khanifar, H. (2022). identifying the components
and growth strategies of the faculty members of farangian university in the field of curriculum
planning: Qualitive research. Journal of Research in Educational Systems, 16(56), 22-33.DOI:
20.1001.1.23831324.1401.16.56.2.9. (InPersian) .

Yy 9555 Sy sl 3 Ol3le QUL (Sl 1 e slaaid o o lalis ss im0l 3L ¢ b p ST ((Sikoon] o




