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26 September 2023 The purpose of this research is to evaluate the needs assessment process of
Revise: training courses for the staff of the general sports and youth departments.
iigsgt”_ary 2024 The research method is applicable in terms of its purpose, and qualitative in

terms of implementation, based on the inductive approach. The statistical
population of the research includes all professors of sports management,
managers, deputy general departments of sports and youth; and sampling
was done intentionally or judgmentally; and 15 people in this research were
interviewed, and based on the selection of this sample method; sampling
done by the researcher was based on personal judgment and study
objectives and the nature of the research. After conducting the interviews
and using the theoretical saturation technique, interviews were conducted
with 12 members of the sample. The evaluation of the design and planning
component of training courses is based on the ISO 10015 standard. The
data collection tool is a semi-structured interview. Open, central, and
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selective coding was used for data analysis. According to the results
obtained regarding the needs assessment components, there are 6 main
categories related to the content of the needs assessment courses, the
process of implementing the needs assessment, the participation of the
organization members in the course, the timing and prioritization of the
basic needs of the organization, and finally the applicability of the topics

education

raised in the period was extracted.
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Extended abstract

Introduction

Today, the sustainable development of a country largely depends on the effective use of its
productive human resources (Imaneh, 2022). An organization can achieve a competitive
advantage if it has competent human resources. If there are efficient, competent, skilled, and
experienced managers at the head of the organization and fully aware of management
principles and techniques, the success of the organization in reaching its goals is guaranteed.
Success in performing managerial roles is more than anything related to the ability and
effectiveness of employees and supervisors in terms of skill, knowledge, and attitude (Jafari &
Ranaei Kordshouli, 2019). Employee training must be practical, so the first step in employee
training planning is training needs assessment. Needs assessment is one of the most important
topics expressed in the field of human resources and social services, and it is an analysis that
identifies two polar situations; Current situation (where we are), and ideal situation (where we
should be) (Mustafezian & Lotfi, 2021). Needs assessment, as an organizational action, is a
method that prevents the breakdown and disintegration of employees, current affairs, and
patterns of work behavior of the organization. A detailed needs assessment plan may take care
of the least fragmentation, separation, and disintegration in the organization (Gooldstion,
2019). It is clear to everyone that performance can be improved by teaching certain
knowledge, attitudes, and skills. To identify the most important knowledge, attitudes, and
skills; education needs assessment is used (Miller, 2015). Sports organizations such as the
General Directorate of Sports and Youth and its subordinate sports boards in each province
are involved and supervised as government and service organizations in the field of popular
and championship sports development. The complexity of these organizations has increased
in recent years, and despite the rules and organizational procedures that are frequently
changing, the employees of sports organizations must be constantly trained. The general
administrations of Sports and Youth, as the guardians of sports in the whole country, are not
excluded; because the general administrations of sports and youth need competent and
developed employees in line with other sports organizations and in line with the dynamic
changes of the environment in order to continuously achieve its goals. Based on this, the
present research seeks to answer the question: how is the evaluation of the needs assessment
process of training courses for the employees of the general sports and youth departments?

Theoretical Framework

Needs assessment

Educational needs assessment is a triangular term. Training (any activity to acquire
knowledge, skills, or attitude change), needs (gap between current and desired or needed), and
assessment (process of identifying needs and prioritizing them). Investing in employee
training can achieve better performance. Educational needs assessment is a suitable step to
design a suitable and cost-effective educational program by determining specific priorities to
achieve specific knowledge, skills, and practice (Yousif et al, 2019).

Educational needs

Looking at educational planning and its direction, we find that a basic principle is always
considered, and that is to use education to meet the need. The most basic step in educational
planning is determining the educational needs, and if this step is taken correctly, that is, the
identified educational needs are based on reality; the educational programs are also adjusted
and implemented based on these needs. They will correspond to reality and are effective in
solving individual and organizational issues and problems (Moradi Sarvestani & Zarei, 2017).
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Kim et al, (2020) conducted a research titled prioritizing the educational needs of school
health workers. This study investigated the training needs of health workers in a province of
Vietnam. Educational priorities of health workers were analyzed using Borich needs
assessment and Locus for Focus model. Based on the results of infectious disease control,
education was the highest priority, while the implementation of health promotion programs
had a relatively low priority. Based on this, high-priority educational needs can be considered
mandatory in the continuing education policy of health workers. Awareness of the importance
of health promotion, which is emphasized at the global level, should also be promoted
through school health policy.

Bae & Roh (2020) investigated the educational needs of Korean nurses in a research. Based
on the results obtained from this research, the analysis of educational needs is useful for
developing programs to increase the qualifications of nurses.

Research methodology

The research method is applicable in terms of its purpose, and qualitative in terms of
implementation, based on the inductive approach. The statistical population of the research
includes all professors of sports management, managers, deputy general departments of sports
and youth; and sampling was done intentionally or judgmentally; and 15 people in this
research were interviewed, and based on the selection of this sample method; sampling done
by the researcher was based on personal judgment and study objectives and the nature of the
research. After conducting the interviews and using the theoretical saturation technique,
interviews were conducted with 12 members of the sample. The evaluation of the design and
planning component of training courses is based on the ISO 10015 standard. The data
collection tool is a semi-structured interview.

Research findings

Open, central, and selective coding was used for data analysis. According to the results
obtained regarding the needs assessment components, there are 6 main categories related to
the content of the needs assessment courses, the process of implementing the needs
assessment, the participation of the organization members in the course, the timing and
prioritization of the basic needs of the organization, and finally the applicability of the topics
raised in the period was extracted.

Conclusion

The current research was conducted with the aim of evaluating the needs assessment process
of training courses for the staff of the general sports and youth departments. The results of this
research are aligned with the results of Kim et al, (2020), Bae & Roh (2020), Cigularo &
Dilulio (2020), Bayer et al, (2019), Mircholi & dihim (2019), Vatani et al, (2020),
Sanaeinasab & Karamali (2020), Bagheri et al, (2020), Mahmud et al, (2019), Arogundade et
al, (2019), Azimi (2019), and Huang & Jao (2016). Cigularo & Dilulio (2020) states that
factors such as the inappropriateness of the time of holding classes and the inappropriateness
of the training place in terms of distance are among the most important problems raised by
learners participating in training courses. Therefore, ignoring the limiting factors on the part
of educational program designers can reduce the motivation of learners to participate in
educational courses. On the other hand, it should be noted that examining the limiting factors
is a very important step in the education process, because the results of this section allow the
education managers to design a suitable program according to the existing limitations.
According to the results of the research, it is suggested: using the 1ISO 10015 standard as a
tool to guarantee the quality of educational programs enables the organization to evaluate its
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success rate in designing and compiling educational programs at different time points. In the
training section, 1SO 10015 proposes a clear road map for management guidance so that
senior managers can pay attention to the needs of top, middle, and operational managers as
well as employees and meet their needs by changing and modifying training programs.
Training should be used simultaneously to help solve organizational problems and increase
employee performance.

Shahin Hayati, Haleh Fazel, Lora Chapari: Evaluation of the needs assessment process of the training courses for the staff 318
of the general sports and youth departments




eISSN: 2676-7821 3907 HINI i 9 o ko doliad

FFY GY10 Slois AP+ T ley V8 ol ) oyl 000 https://www.jmep.ir

(45enl) g3 ok
OU1e2 9 339 J5 1181 LS )15 5 90T (5o 199 (o Hli waT 9 (3L ) 4!

"Gz Ly (T Job W ) Sl el

Q‘ﬂ‘sﬁﬁtpﬂb‘}&%\}‘jTa@‘}‘&%%ia}f—\
Q\_ﬁ_‘m;ﬁi¢@}h~‘:|}TeL§.&]hm;ﬁﬁblj“;ij))rjlﬁjuju\{g;ﬁje};—"

Ol 33 ¢ oDl 33T ol ¢ 4335 doml g ¢ Sk o 5 05 SV

o> VPOV P il 50 &b
Ol 5 oo JS Slylal OLS ST i5aeT glaoyss (o 5L AT 3 SLssl ass onl Coda VYN 16 5k E b
3805 Bl p 5 (AS Al osd S 3l 63, OT Ods @ ar 5 L Glagh o il VXA ik @b
JS Slsl Obgles Ol ke ¢ 3555 S pote dSlod AlS bt 2mgs (s leT anale AL o g il
AN s ol 5o A el (G5La8 L (dand) S50 & S Hg0d 5 A3l a OVl 5 3555
D3l w5 b Sangl b g 4el (68 W s cpl DBl wl 5 s 8wl 5131
S eslizal b s baambae plol 1 g ol 0351 Slsil G ol 5 anlllan Slasis 5 pased

Sy by s (b Al b5yl 8 plnil amlas 4 lasl I ST L gl plal SiSS

T _ o3y s

4.@.:.; 4.~>L§d.ﬂ CJL&)UQ‘ ‘5)}‘:; )‘j"‘ -L&l.v‘sﬂ \EERI }j.v.‘ ))‘JJ\:M‘ wl.w‘ r ‘51)}.#‘ L;Lho)}b
_ (o Sl
@&Q@jh.u\i)fﬂ)b‘&w‘jéjw Gl A8 US 5l esls fdowd (6l il o bl bl T il
(il slajls
oy Cola 6‘}:#4;‘]9}:}»6&‘&‘ 4.!}3.&9@;..»)\:4 ‘SLAAAS}A P> D odel Cwds (i}l s oS i
W5 ey Syl 5 5y Ol cayss 53 Olejle (sLael E8 Lt i3 gl Al o i3S T kS
"Li}ffC‘J’;““‘ 093 )3 ol lea.a C_A>L¢ QJ}J. ‘5:‘}%)&@{{@5)}‘5 de)Lw &fﬂL‘"‘ gs‘l““‘cl“‘u;’)}“‘T

S OLS I o5 5aT glaey s (i 5L 6T 3 Sl (08 ) ) gl (bl g Sl ((APA) ouis™ bl dilio oy qiau

XAO-¥YY (V)P u:,',‘/’;/.u/ﬁg., Cupebo alilas DUl 5 5555 JS

d https://doi.org/10.22034/jmep.2024.422428.1257 Ot ) 5 S ke el 2 6
. Jot Al J}i«w Ok 9
Creative Commons: CC BY 4.0 fazel _1355_h@yahoo.com : Jnos

™4 Ol 5 o305 JS ylsl OLS IS 5 seT (glaoy 93 omiw S5 AT 3 il ics o Ly ¢ il alla ¢ lom g




3907 HINI i 9 Co ko dolilad eISSN: 2676-7821

https://www.jmep.ir FEY BY10 Slowis AP F ley V8 oL o) oylad 8 0500

.

dodo
(Imaneh, 2022) ol OT W g0 Slail 5,5 31 5o oslitul 4 bge (630 o U 5487 &S5 Il ane 5 05 0!
e Wlejle ol 53 apilir A3l anls Sl sle Ghls 487 Wb T (265 Cuje 4 Ll Slojle
4 Ok 53 Dlejl b ge 2Bl 42303 15 Sy ke 055 5 Il 4 o SIS 5 a2 b pale caels TS
5 OUSLE (i il s hdly 4 jr 2 Sl e (e S Gl 53 GBS s s oedl 05 Dlal
OS5 3557 .(Jafari & Ranaei Kordshouli, 2019) <l b g 0 5,55 5 5 ¢ Solgs slal 53 Ol o
S i)l )90 T i OS5 T (65 anl s rt?&g,\ ol pls (Asl (63,2, ol 059
1y b oy 35 4 Al gr (Mo 5 Sl (ool Slakst 5 Gl i 0 g 53 0k Oy Smlie (e |
Mustafezian & Lotfi, ) (sil b nS) T ol Cmd s (s 1S 53) Jl Condy las o 13 (o lulid ) 50
5 Sl sl OliayS Ko S o2 Ol 5w 38T Sl gy Slejle plddl 6 Ulse 4 (a5 (2021
s Mot o S Sl Sl (S i3l 335 b S5 S e (68 e Ol i b5 sla S
Fr Aol LSl odd g, 0K gl (Gooldstion, 2019) Wl bl e Oljle 53 Kbl o2
3 b S5 da il o Sage el Gl iidu s 1 5 Sthee Ol ool G lge 5 a3 S dlgils
Shged 555068 & Olge 4 @l 53 s (Miller, 2015) 5 45 o oslizal 5 paT (i3l 31 g olgan
OLS,HI Sl s 1 dil o Slylsl Sladl 65,0 Cand 5 8 bUE 3550 53 3L 3,00 LI S g
) p s 0350 MEL S50 sl 5 (635 S 5 Jils b5 53 Ll e OT gl il Condly e
el 3,8 oo 13 eslinal 3550 OUSHIS 55 seT LSS e skate 4y Calibes (Sladams 55 (las 28 ) 5hay
Ol Lo (Farjad, 2019) ol dde Olejle 53 ams laabom o501 2515 «D)lge 355 ok ol 51 5
Sl iiseT (il Ao gm QLSS 3550 e(g50) sl dlojo o 5 gmlil planil O3 57 )1 510!
PFGE 5 A Gatis Gl o B5seT i SU et B w g Lo S g bl 1y (BT 65
> g oalizal mtr a5 aley 5 (SCh) Olejle i s 5 4525 O sledin 51 Vsmne (35 50T (slaSls
Cold b g |y Sl i) 50T (655 sl s wu,wg},bﬁjléw,; =l .(Suarez, 2014)
S ol 5 Coenl (e 338 a me ks s B5aT wlip il Glay g (B g0l (slaSL 35
oS 5 Sl adls glgide aim i 3L aeds 5 5,57 2 wlinlie 3)ls (B30T () sl Anl b 53 (il
e ol 03 bl £ 55 5 5L psgie U3 oo Sl (U g SO 1 el cpl Ja 0y e planil e S5 4
Moradi ) el ae} ol 53 Lllab 5 ool 55008 (il 5 D3 Olgr e 4 K3 a5l 5 Sl
(S ponebp al Olge 4 5 Sl 55507 (e eSS ol pais b5 seT el (Sarvestani & zarei, 2017
Sl 4 pliws (55 50T Sl (il Sk 55 555 g0 43,5 5 53 o S5 (sledlad L5005 12
ol el G by OT plasil gl 05Y Dlesaal 5 Djlge ¢ 2510 QS (6l p3Y mdly 5 (ool by 4 bgy s
S | s o3lial Sy o 53 4 ol AN (55T oz (51 131 @l 53 il o S Ol n
sl 53 Cadbge pde s 4l (85 50T (slaasl p Olaims I 5 (Taheri etal, 2016) A8 o ol &5 50T

- . . . Yy.
Oblg 5 3558 JS blsl OLS,IS™ (o5 50T Slaey 95 (i 5L AT 3 b5l i s (oo dla ¢ Sl g




eISSN: 2676-7821 3907 HINI i 9 o ko doliad

FIEY 50 Slowio OFF ler V8 Ly o) oyl 5 o3 https://www.jmep.ir

W) e el 01358 T 1S Sl ¢ (5587 4l 0l 587 Olaj ok Lilesls 15 sUisl 5590 s 35 g0 Sl i
S ) Y o fedes Ol 4 (BiseT UL e oLl pde 5 (BT wslp 5 BT b Slats
55T Saasl b 3,8 S5 Ll 5 o 35e (s sk 4 AL 05T sl @Bls o Alodd s

(Sahoo & Mishra, 2019) & #él5 j s
90558 Ol Jod Ldy g Diel 5 OUle fle o Jsts slg W Olgie 4 5538 Olle 9 55,5 S Slylsl
Sl o b gkl 53 5555 JST Slylal sl o Wkl 5555 a5 5 s ol SlemUls 5 Laslianal 31 aig oslizul
by b plal s S e ST 1) Oliadlad 5 5 Olejle slacsns)s Ol & S Sl ( Jb e 51
(Sl Jias O o SKan 2is S5 S g drn s 4ia) 5 |y ilibe Sledst (Sllsl pl (8l olh s
5503 Dl Dldol 5 Ctlin ¢ 5555 bl 55 6O1S 15 Sl 31y SiisaT Biips slaaiiy 35T
F305 Ol o 53 Dliios plol 4 68T (3555 Ly @ Ol (5555 Sleas 5 OS5 plel el
el 5> .(Centre national de gestion et de développement du sport du pays, 2015) das oo &1, la...s
A3l Gldl e CohST 4 als (Gl S)50 0 2 5 5 Ol Lo ST (03555 lgilejlu 035 4 LleSla
Jong & ) wib oo Cudst OT oias &l Slasl (69,5 2By o o o o] cujléw@” slplesle 5o &ls )
33 03 5 amate el L8 Sl e a3l oY (i3 15 Gose g 4 Olesle O ¢l [(Hong, 2018
JST Slsl 53 shse e Ll slaoly 5SS 1 (Talebzadeh, 2016) ol Slojle suxte slaoll> 5 Jelin
ol 5 sl 53 48T il e Slylsl s Jels SLl (65,0 o sade OT oTHI8 Jilj3l oy siS Ol 5 5550
oY ST 0T Gy b 51 a8 il oo T (55 50T (sloe 55 (minn L 3L s (650 0 4 Ol 55 g0 OLSS
JS elsl asle a5, Ol e 35d 0 Jdo $o313 5 (Jrd bl sl OLSHI8 lasls 5 Dbl O gel
S ey 53 Gleds 5 (3 Glgleile Olge 4 Okl pa 55 0T anlb (35,5 slacin 5 Ol 5 25,5
ol 3 s by el (il sl sl s Wl le ol (S doms jls Solss s SIlis Sl g s SKan 350
sl 0> 25 seT Jl 53 Ll b 8555 lgilejle OLS IS Lt Jl 53 5o sb 4 o8 Slejle slaay)
303 JS DI 5 i (s 0B ) 1 55 55387 S 55 B35 (Jse Olsie 4 0Ll 5 55 JS DDl
3513 35 1 4Bl dn 5 5 4ty ld QLSS Jame (sl gy Ol i b gennd 5 53555 Sllojle lo b o&an 0U1 g
5 AS il 4 olies Sysis s ol jae (il Ul ol 1y 5 Ooldal at gy Soygo 40 b
Lot T3 b oS .ol 5550, b e bl 5 3508 JST llsl 53 LSS (glas o déy 5 dmwe 55 ¢ anllalsle
Syt aieia 5 55l n Sl ar 5 b s (B b 5 3sd S5 m b e 0l 1 (2558 T el (slalsea
3L M b T armn s 5 5 90T kS arandd 1 3,1 352 5 Olejlo cpl 5 LSS 5 50T (il
OS5 old s 15 0p55 ool (Slsime Jdoad 5 ((0500T Glaesss (cusp o)) fodse Cnet Al oo axlsm
looyss (i S T3 Lol & Sl Jgw ool @ el (g 53 Sl Gados plul pl 55l o dt

Sl 45,8 Ol 5 5558 JS Sllsl QLS 35 50T

AN Ol 5 i3as JS sl OLS IS o5 5aT (slmoy 53 (miw 5L T3 b3l Ly o il dla ¢ Sl g




3907 HINI i 9 Co ko dolilad eISSN: 2676-7821

https://www.jmep.ir FEY BY10 Slowis AP F ley V8 oL o) oylad 8 0500

]

(T 3

B el (S5 a0l 5 T s el ezl Slodst o5 55 2 ke alie 380 Eom 1SS i
o S1ecs 8 S e 03 sl 5 o255 05 pobie lald i e Ol Sl Ll s 25T ol
OF o1y Calims oo w3555 6l p3Y Jal 2 5 6 SV o o5 o 3L 5 L5 5 o 2 OT g
S5 Jelie 455,55 Lo 1y YL ass oSl olaiml 5 (oLl Caliies (sla ide b Cor g0 &S (L
S sl b 65 ) 55T el (e Ol G (35 5eT il (Fathi Vajargah, 2019) sas
S8 5 5L s w61 3) b5l s Gl sy b osllan 5 b o BIK2) WL (S5 b b Slen o1
sl il b S (6 3, Shes 0 Llg o OUSLST 50eT 5 (108 Wl (o Il 5o LT O3l
b ol (5lp pante Gy sl ok Lo & O e 5 oo (50T wly & b ol (oulis p6
Gbad 3o 5l S Olge 4 ol (S5l 508 55 (Yousif et al, 2019) Cul ol fes 5 Ojlee ol
SMLT Jdos 5 6037 maz T3 @l 3 (Sl 3 5o w8 b 55 iy aly T3 6os e 5 ol
it e 5 Co i 3,8 e 1 Lels 3 se el 5 Ol Sl claes 8 sl 31 sl OT plul o7

Wl G go (58T e 5 5 S (50T SB3L

3ol S
4 0T 5wl e ol ool &S 05050 4 b0 55 OT O o s 5 (25501 5520 a0l 4 2SS L
5 ol 38T G s (5 50T (5500 40l 53 oo o bl o 5L 5 5 5kate 4y 25 p0T (8 8 Cants
Lol (il Camdly Sl ol ls Ladeis (EjseT Slajl m opd il s 4 pdd ol ailin
5833 I 5 Plus b 55 5 aadls Cllae Condly b isd o |l 5 @i WL cpl Glus o7 55 85 5T
e oS bl glels w3l (Moradi Sarvestani & Zarei, 2017) ,\s;Jf@ éb S Sl
6 s i 3L (Stewart & Brown, 2014) uu & o ditw Si5seT b LS a 5355 @l b olgd el
S 03T D 5 e  Jhgy (B30T (SLb 3 (SIS olie Dlgie 4 4 535 o (558, 5 IS Colal i g
sal p Lglojle 8 sls x5 (Ford, 2014). (Huang, & Jao, 2016) 338 o Latia 5 g |y Coth g
b ekd e Gl b s 5 35 S s plasil (sl 35 OB (g5l b (gl 1) (55T
TS o b 1y 55T SOlid 0l )87 (gl fawilsy (g5l angs 51 Oliabl (6l 5 Slojlo Jaw s S 0
Slesles St Vb gpaabp G b 5l &S S (10wl Calides glaael s Aias == bl
ond S egnt gl o 0T 5 o Olabl pide 655 8 L T ()8 500 OIS 5hite 4 ol pl ST o sl s
st 1y 35 OUSLI 5 Shes 3800 5 Slagns 51 6 VL mhaw Gk 54 w8 e fol Olabl BT G b
Soosel 5 ¥ U 18 51 i AVl sdste SVLI slgle sl 48T Sl esls Ol Lol glas s T diise e
Miller, 2015). (McGehee, & ) ol 4l il sl Wl b LT ol kiS5, 08 alo Ol )87

- . . . Yy
Oblg 5 3558 JS blsl OLS,IS™ (o5 50T Slaey 95 (i 5L AT 3 b5l i s (oo dla ¢ Sl g




eISSN: 2676-7821 3907 HINI i 9 o ko doliad

FIEY 50 Slowio OFF ler V8 Ly o) oyl 5 o3 https://www.jmep.ir

55030 51 ediie b5l b BT Ong el Codb e gl a5 Amdls Hlebl 3 asi s (Thayer, 2018
35 pll (pwys 4 el (il & Gles Bl adls sy Lls S5l 4 3L S pladie] opmen
Byl e w3l aST (oal 3l 95 gd enls i5eeT LbassT e 55 50T 5L 3,50 O 3550 5 1y gutiad 3l Sledb|
558 s S Olse 4 Ol 9 i5,9 Oyl (Sigularo & Dilulio, 2020) das 13 Olejle Hlastl s
5 Fios IS Dhlslanl oty 5 03l Ol odge 1 5555 5 Sk S 4 b ) sel ol 0kd el
Oble= 5 a5, JS olylsl (Sajadi, 2021) LS o Clad Ol 5 5559 Syl & 55 Lol el 53 Ol
P s S 5 anng ol S fe 5 Wbl o 5558 Sl )3 (8555 Olejle o fege Ol o
155 S 3 e by b s sl bl il Sl S Sllsl il e Slsl sl odge Lkl
(Adabi Firouzjah, 2012) L)ls Cls gkl mlaw 53 53 Sl anwy bl 53 Ol 5 Ey)s
Jolse U Lglosla ol Jolw 5 BLo,1ls )15 atgo Oludd (5 e 53 o)l sen Lol ae 5555 sbaols )l
Jelse n 51 zaga 5 (Ml o 5 o 8505 Slelsbe plo s Jb Olals (oo past ion (I3 O g il
St L3l sl 5l Ly obD 5 amen U dilasls o s 4y Cows (S Ka 3 5 ol cs0lasil ¢ olezr|
S 5 605 0 DU 3 et 3 g il o Dk 481 3555 5 Sl rgr Sla e e 1 sl
s b Ol )S anwg 5 g3l s Slle slag,l €4l v (Mashbaki & Rabia, 2009) asl bl
ST Slosl 53 a8 ol o5 g0 Oliman B5g0T (miwil el pl bl 4Bl ol 53 dn g gl 42308
Lk Ole )8 plszad (YU (slaey 5 (Cigularo & Dilulio, 2020) <l 43 5 )15 aslllas 3,50 oS sl
23 50T Gley5n (il el 3 b Lol ST oo OLLed i 51 e 1) OLSHET (8500 T (mmien 515 et
J8 Ll 55 50T Ol e o Sl ol slinel (ST 5 5b 43 58 g0 48 8 o3l ge dl o nl (25 50T DLeII ST
Han & Stieha, ) s j2als 1) culls Slbst b A8 8 aze 1y 015501, il ¢ 55 50T asl g
L Ll b (2550 T Dle g e 4SS o @l 315 QLSO S ey Sl (e (S (0 £ (2020
Sl cCaliee slas Ky 5 LT LS00 aiS o (6,556 an jaeT Caliben (slgme b Ol 1oLy 0T .05,
355 ad,e Ll s (Site 6,85L oyl Sl SIS ole 5 Sl o3y (S s (b 5 (Bl (Sl
ail- OUT o550l g3l (i Co I OT 51 s 5 OLS LIS o) 0l sl a5 bl L(Beltain, 2019)
Jahanbakhsh & ) s adl anw s sla)5iS° plo & Cod Ol pl (550l S50k 5 pla )3 (el 03 5k
GK3 Soke 4 el B sl L e 5 4 (B3 seT e)sn O (sppeelp o 14U (Setayesh, 2011
5 OLS1S b Conds Sl o 503 OS5 5 Shas 53 3 ge s U ss planil L LSl b5
Cigularov & ) 552 ploxil cunl Olojle &K Colal Cands 3 &S S8\ sleds,y g ple 3550 53 Lgffw
Ly 53 (WBle G| adsl (5505 sl o po 3 &) g o & i5seT asl L (Dillulio, 2020
bl Oolal Sluls Jols o8 Sl 551l ol p o a5 g0l amin i By 02 Ll dra g sl
el @l 3 el e T 5L 5 (e Condy o O el (Dbl s 5 4 525 5 (Soesls (6T g

2305 bl (> 4 el uS o SGST 5 ol 25 58T (b g O ite sl ke 9l () peT a0l

yyy Ol 5 o305 JS ylsl OLS IS 5 seT (glaoy 93 omiw S5 AT 3 il ics o Ly ¢ il alla ¢ lom g




3907 HINI i 9 Co ko dolilad eISSN: 2676-7821

https://www.jmep.ir FEY BY10 Slowis AP F ley V8 oL o) oylad 8 0500

Qtf)\fé\.:SZ}yT&L@%}\:&C}J4:;)43}?9;LQLA)'4:;SM_S@cyj\ﬁjw\;jwo‘&)gﬁbéhjg
.(Mahmud et al, 2019) 5 4% o315

alllan ol dinhs plasil o yle Cdlig OLSTE el il ey Co Jul Olse b aa s (Kim et al, 2020)
o2lital b Ll OUS LIS (o35 50T sl sl 57 ooy plis 51 (Slal 5o 1) Cdligy OLSHIST (G55 5T slajl
Sl S5 mls plel 038 513 o 5 425 35 50 LOCUS fOr FOCUS Jta 5 g st sl (b1 5!
3501355 sl B Sy sl 51 Sl U (slaanly (sl o Jl 53 30 3550 S ol o 5V ke
il (6l bl OUS LIS slael fams 4alsl Conliw 55 Ol oo 1y YU o 5l b b geT (slasls olul o
oo bl o 3y b 5l (ol 435 515 ASTE 5 g0 Sler e 3 47 (s 5| el 51 AETT
Al Wl

Sy gl bl y ozl egle ST Ol sl sl ol cwy 4 e s (Bae & Roh, 2020)
Lo Ol p CooMo GBI sl bl ann s Gl BT GlSL o 5 e Shesn cpl 3l edel
el

s % 315 pla] T odoze DY 53 (515, Olkin, I8 (655 » &S aas 3 53 (Cigularo & Dilulio, 2020)
LS Olse sl ol 03 LOT izstls y Sl pga (8550 Sa3L ab5)l 5o (Jad Camdpe LT &7ty
Wl Bl il gy sk 42308 a3 b OIS wnn 5 5 B5seT 53 Slesle slas IS ayle oS

Olpde Jijal POl sl (i S 5 (gyd sy I (6)ls 4lE Olgie b Jhass (Bayer et al, 2019)
Aoys o ey bl ol s a0y polis ¢ IS 5ok 4 gl bl isls plasl ¢ 251U Sla b
S5 68 o bl iztls (58S olie U1y Sl ses el 208 5 5L et il e L1 G s
b Sl San S o lad ate ol 3 4T Slamaieie 5L S5 (6l 3 s g0 4l 6 olie 5 oo i
osb 4 sl 1S Il s kST ST OS5 sl el 5 ol 53 s e aelip LIS L5 5 O
Sl Golp) 05 4 1 T 50 croman alllas ol (il oo o3lisel Latelsy dra g 4 S8 (s (o
a3 gn DL 5 g a3 el olie o 5 o808 0T 5 L5

andllae) Sluil 65w 555t S 53 55l 28 b5l dde Colo Ol e b s g3 (Mircholi & dihim, 2019)
e Al e ey s Gl mlie 5 seT oS caadly b sl pll (0185 e fdl el Ol slay (535 50
2 3Tl Gl s 25T Al olB 5ol e s T Al p sl (25T Al (b 55 5T

sk oty ladtu lay 3 055 (G310 Oyl 35507 i3l Olg2e L iy (Vatani et al, 2020)
Ok 2 85 5 Soslen el Bl 5 o35 0aT (slaaal oS 5 gty (8 gl bl ksl ploil ¢ 5 (S5
ol pod Caadst ad 55 5T pslihe aal 5 as Il 4 a5 bl (556 a2 05 5 Coaal dCU s Jel

358 e Oyl S5 s0T sl 5 L5l L

- . . . YYf
Oblg 5 3558 JS blsl OLS,IS™ (o5 50T Slaey 95 (i 5L AT 3 b5l i s (oo dla ¢ Sl g




eISSN: 2676-7821 3907 HINI i 9 o ko doliad

FIEY 50 Slowio OFF ler V8 Ly o) oyl 5 o3 https://www.jmep.ir

K Oleys 5 Sl at, OLS LS el o 5L Olge L iass (Sanaeinasab & Karamali, 2020)
913 (S (ol (g ae O 53 OUSHIS a5 seT VY slia andllas ol 55 . sls plosil ¢ oollss Ol jL
53T Ol V0 S YYAFA0D i 4 ola b 5 614 > lesler B s Sy e 5 (S Sl
e Ao a5 canlllan 350 Oljle Oleys 5 Sy a; OUS I bl gk S Jol & a5 b ok Lo
S oaT Loty s bl y sy Hla ) 5 (0 6 V) Slsel 1Y 6V 80e el 51 (55 90T sl ST
o eSS s Gl s esgy Sdoms 5 So 8 f 55 Sz Sl 4 ol Sl (s QLSS (55 5T
3 A1 0353 555 Y g 4 am g bl p5Y 5 by o Sl 45U psle sl (B30T sl l sl e
s 65 bl 53 el i e LSl comen 5 0T (slas o) ¢ ollss 08 5 pole 53 LaysT b
s esls sl 5 5a, 4 O, Solee 5 s slagdiadl s oyl 31 oK slacanT

p ol 5ty sl ple sl 5 e 5l O35 2l o Olge b s (Bagheri et al, 2020)
9 ode ol 09 3l slas,sliws 5 SIS el Ul 5 250 Solis 02 LS, (gslwaasl
Slael 55 (oS Sidu 5 Sl o @l 815 0 genie ¥ g otias Olole O genie V el O sanan YV LIB335 50T
ol O3 0T Sy gl olil ool 0k Ao OLSIS™ (lakinll 5 2 3 oty pl 3G 5 0 1) oy
5 8loy 5k (2 AT et sl g plibuial L1 fged oy o 2alS 4 Ll 5 QLS 55T 5 o
ST g 15 OLS SIS (s 5lukiadl g5 s STHIS7 ol e J1 s I L

Coda st ls OS5 Shee 5 55007 slajl obisl 56wy 4 g3 > (Mahmud et al, 2019)
DMKy 5 a3 ol 51Ol i s Jela 0L, s Slas 50T (omiwil 50 bl adlas ol ool
Jola 5, 51 SRS) eSS ik bl a3l 33l (6,8 a5 s Sl esliel b diay 8T AYF g gz 53 5
S 35T sl ol 4 3ls Ol addllas oyl ls A eslial b3l sl (OLS) Jsame Sl o
S p 5L OS5 Shas 350 53 ke

53 0bys o8 S b o ol (sl sl el S sl s Olge b Jiass (Arogundade et al, 2019)
Slr 02 sl Gs S e 53 E5seT il (il e sl elal il el (e
(Wl ol bl diad )l ST ol 1530 6l 5L 3590 sl 351l sl art (6l Oloys 5318 (slacsylgn 5 500
5 Sles Ll 5 g0 05 il atils a5 ziel 5 Sl gel ASle 50T b3 51 515 (glare) Jolse 0 bbb O ke
as i3 5h Cou |y Oleys alS

sl ST a4 50 ed Jlimal Sy, 5 S5sel Jols Oldae 85 0aT (el w5 4 (AZimi, 2019)
ot N sl Ol sl 5 ray S ealimel b beesls Jow 5 4wl Ll s OT LBT olss )l
o pte S nyls 8T Sl ulte Oledee dies Jo 5 JoSs ((Slanm s S5 aeT sljls el i geT
e S5 opsn s walp 53 BT e 6 Sl g ol 2yl ST Oldae 2S5 (55587

555 0 Oledne i ax n SLT (gl oliul ojle

YYo Ol 5 i3as JS sl OLS IS o5 5aT (slmoy 53 (miw 5L T3 b3l Ly o il dla ¢ Sl g




3907 HINI i 9 Co ko dolilad eISSN: 2676-7821

https://www.jmep.ir FEY BY10 Slowis AP F ley V8 oL o) oylad 8 0500

GRIR U9
Slrerss i Sl ol ome Jdoi Ldlaly 55 552 ge ol 5 (s by Sa by SUST Coale b G )
3 Sl 5 (63 )18 Sl s 53 55 ol 31 plal 5257 IS Ol 5 3ss JST Sl OLS T 25 58T
|ymn oo 455 S5, (AS Sl el b oal 53 a1y 53 o sd or plail ST 5 Sy b &S 5,8
S e 55 ada sl 3L aslan b i8S Ol 5 2555 JST SIS OLS LI (85 50T (i3l (sload] fa b Lao L
bl 5 2l sl badlja 5 baojle 0T Jalse 5 0ozl & 65 a5 058 (650l parr (Sjp0T (i
Thsl 5 g 2 e el il 3 S0 s Sl G B onlal 3 S 55 OT sl
ol 036 il 08 5 5 Olaasuie Jals (65LT analr 2a55 cal 53 Sl pls (slaosls I clags 5 lag 5050
4 gealy 12 3031l ksl 0 Ol 5 55 IS sl OUslan 0 oke ¢ 53555 S e Aol &JS7 Juls G
Ols 5 Ao JS aulsl OUSHIT a5l lgayss (owlid ol 5 (S5 seT (il 5550 53 Gaims SNV
S0 LS wil e ((S5lad b (ghans) diedds (5,5 @gad oy Sopgo 4 (5,8 Ggad iay s o ol
5 pamh Sl a5 b Shags by 6 (6 Sese o) ol Dbl el s 358 e aslan sl
Doy Ao 1 oy 8 ST Sl enlinal b (6,8 ipas has (nl 03 b oo 1l G Conle s anlllan slgiita
oy candlln 35 g0 ity 3)ge 53 4 (B (Bas 4 3505 slme 358 ol (S G sel 5 Pl 4
Lib o S &1, Ol 5 ) o) 43 Al & (65 aile ¢ uilad B8 Sz Pl « Kitin g b (5, 8en
5 elsmee o 5500 55 Olalllae 055 5 5gb 58 s 4.l ol oslanal (lgulS” 5 Sl 59, 51 Gutss opl o
3 los 28 i w5 8 e JoSS ste a5 Ol 5 i5as JST s OS5 s T (slensss i 5L
3 gn ST par (102t Sy g 4 (5355m Dllllan 5 Ve (ST Juls (5 ) wbie 3l eslizd b LML
Slgmen o (gl Sl ol 151 Lt Jlo &S5 Jgb 53 QLSS 250l (gl S (Sl 5 sl alS imen
508 ot Lamlian 15k 5,50 A4S slaesls (653755 slinly 53 805 (Ssw 31 ki 18 o D13 s 2 3550 &S
03,5 saaiia & 5l GHEUS 55 o pbsm 0303 Bl oy b bl alms Gl 355 s oslinel Olaasee
I3 s 2l e 3 e AET S| 5 lls 5 g g bl ol e 55 T (2555 Iy pie
GR35, e &k 5 b g Ige e (6l ST ST o (6,18 UST 55 s Ol gt b A Sl
5 3 &S lsmme Jdosi gy 5 (a5 sl alo je) Gl 5 sy o sl oss Sl 30 02051 s Sl
= daesls L G U8 Al e s yskhite ol (gl S elinul bl 5 ghme 5 b IS A Juls B e
5 a5 Ll sie CIB 55 oalin s 23 8 13 oy 23550 5 b 03 )5T 5 0 S &) o s I fol>
ol ol (G w3 g S ool OV gie (6 e (I US > o 45 A5 S 13 e ggie 5,5 slaaias
okd Ol paalie s plest @a L L ol o 6055 5 (651,55 pualis Jol o pl o 53 &8 Sl S5 405N
bamlas b3 S ol ol (b 3 o ot gl sl amlas 1 fols 0 26 ol Sl Sy Loy

4) elie Olgie A5l a5 b Culg 5o 5 b 85 )y 350 plite s (25 5 bl (sladpie (L (s

- . . . Y'Yy
Oblg 5 3558 JS blsl OLS,IS™ (o5 50T Slaey 95 (i 5L AT 3 b5l i s (oo dla ¢ Sl g




eISSN: 2676-7821 3907 HINI i 9 o ko doliad

FFY GY10 Slois AP+ T ley V8 ol ) oyl 000 https://www.jmep.ir

S el 3 S s 35 gy adl3a G Ol a5 Dbl o oy as walie Sl g5 a (sl (e Ol g

AL
o9 Sbasdl

S Aie 4 ol odeT Sz 4 SLeDb! 1 oslinal L ol cam-laas 1 oslizal b5 (A4S S5, 4 SRask cpl 5o
ol Sl g dny a3 55 g JooS OT @ Lo o oalie o GLolis (lad ghe s 5 0l 4l (nlie
% god sl 5180 b gl pLsl oSS Sl aslizal L s Waasbae plosil 51wy 2855 cnl 53 13 8 21 s

b o 54 gl 5 088 plnil - Las

ol oy b adgie IB 3 Slojle (oledl odd slalid (sladS” (gt s ) J s

kol 4 yio odls plalid (slads”

3l eslizal pde (Il 03 5 20U, U1 5 2l ‘sjurli;e‘g:;fﬂsb:,uo;ﬁ.\i,\?
L;"‘“}j}j,d‘_}:’” ﬁ‘)‘@b&.}ﬁ&‘g@ﬁb‘6‘@(}‘&4&%})‘}#-\i..\g:}"&ﬁjéj‘ﬁé‘)w

qudwj‘d‘ju;w‘uTuéf)}j }e.\.i"\jb‘d‘}.’mg;:i:{ce.\;

uéj.vMM‘QL&)L»J‘M‘L@MG‘)‘JUGAQA};blﬁhcdb)bdfﬁ)l,ﬂ;ﬁ)éjfd‘}bu

| gioen (g liadda _
OB o Lo 5 o 1) Clas SokST L5 5 | s
o3l Jlom o 53 5 ey s (5 50T Mllae kS 055 Vb e Mllae ol 5 (S LS
Db 03 cmlin dszee 55 Ollanil 5 (oL s 51 6ola) 55 cosle o e 55 5 1 goma y Il
| s kS 55 151 (Sl e 03 55 JSB S 0553 EK ) 5 S 2 O e 4S5 puts (Dl gl s S

g.?é.;:ﬁEdf)AJ.{lée}._..&Q;.JU@HG\)I‘Lgléﬁj:.édlpud)\(a.x;‘gd:&wc}bﬂéua&

ﬁ‘)\)séjj"’}}j;ﬁé%d}bug;ﬁu?ggu?‘5|_,:>u4§|)‘\.54.AUJ3J>QL:§)L§QJ}QJ;)>
gl&)dG%L;\}:m _
TR

61 Sae 5 4B sla o oly 611 ¢ ogd BB 5 (63,208 (6 g o B 50T (G g 0350 (53,2,
63,5 (&l gien Jﬁ)ﬂ"ﬁ)"f*"—‘O’}!g):*"‘{;“g;‘i'j}*"’ts‘}:’uo’ﬁJ}’”’Ji)K‘ppwd’6‘}'!
a3 Sl gl 5 ASTG el 3
A5 53 QLS S ol ¢ Glajlo Dl ki b iz (55 50T 150 <Ol Sl LS b Gl

cé:li:jl:}L:ajjé6‘}::.4{):}{wt:,aa()\;f)lful.ol6lAjl:Sl{aMG|)‘L§\}buéL¢ki|c|}bu

|}I>u d)fu)l:a L;Z)}AT&\A&\BG‘)“QL{)K&L&GS :)}»6‘?#ﬂ‘)‘)d}bg&d“q&ndéﬁ)w}y
3L 5 G @ a5 OLSHI 5L L (55 50T (gl gmmn 0352 o o Ol jluv (glghadd o b onlin

|}:>uv\:j}:)}g)l.§)\§

wl.'..accuk.i:43‘)|‘5|)WJLGAJ);QJ£C\?“Mﬁ‘)‘é‘}MJngyﬁa&cw
b::u&..:ml:— Mﬂ}oﬂmﬁﬁ&j}ﬁTdbbucs@bﬁjwqua»ﬁb‘LaMﬁ‘)‘dL@J—é}fﬂQ:ﬁ

ol AL

ANAY Ol 5 i3as JS sl OLS IS o5 5aT (slmoy 53 (miw 5L T3 b3l Ly o il dla ¢ Sl g




3907 HINI i 9 Co ko dolilad eISSN: 2676-7821

https://www.jmep.ir FEY BY10 Slowis AP F ley V8 oL o) oylad 8 0500

Cbgn Sldr 53 (55 50T (sl gme D8 W 53 aliae 5 O st a5 51 S 015 on ooeT s ol 0 4 55
Sl 3l ks g BB 5 ool oS - e 5o il QLSS slasls 5SSl Al g 5035 63,58 5 5,
5 S b ke Gl s ol 3T A e, 55 5 61,5 Ulas wf 55 sl lay s 5 kS L s
033 31 om0l Oludr 53 odd iyl Clas Cmals imman AT Jas 4 (6,8 gl 63,0 0L 3 5
23 303y Hadde Sl (Bl as ol 5o bl Bl s gle p Ly OIS 35 Il 5 5

33 8 &1, OUSTH lasls 5 MSCie ¢ s o (glinl

ol oy b adgie IB s Slojle (oledl odd slalid (sladS” (g s Y Jsdr

kol 4 yie o ks o lulid adgl (gla o pio

YL Ll oS e o) s O pde (35T slgns3 GV 55 (i VL Gl 5y

o o 5 a2 g e Sl (SRl Slersss (Sl g e 035 pasie Gl D) 5o 3 s
s> () g
SEls g g 21w SKSE (615 (o gan 1 0335 Lo iyl (gla (g Sy Il o e ¢ i

(et

u«ulﬁu‘jw)\fcw)bdw}W@_\f:?)culjde‘M|deax| J‘Gu:‘“}; S

Coelia Ll ul 3 |55 a5 saT Al 3 035 g i) ST B sy o sas 55 5 saT o ses 0350 LT e e ol
cdﬁjjﬁTbe‘_gt._.»ﬂ:}a.':.w.ajJ}brwcwjg%‘}osfuucotf)lf)..LC::JI O pdes S,
Q‘)&afe6)&.&LQ\?M,@6‘;16'9[{0}:%‘eﬁ)é@wﬁ)b&»fh@é&jgé‘jb‘ﬁ.h&)&aﬁ

W)Lg)bd)\,&ﬁ Lg‘;-@lfaﬁiﬂéfjcg‘ﬂ.u)‘wjbjOJWW)\:;)AQL#LJ)KLS)W.\:—“&‘J’-‘a)f-
OB WSS 5

2 s 315 QLS HT5L as e (gls 0553 pDel a3l pl (55 50T o5l (lemll 5 5 oSl oLl
OUS IS s 5 bl 053 5155 1 e 5 50T 3L ags solate 3,3 5 Jad ot 5505 cal
Olal b Glate 55 50T (gl 055 (5eis S sl ¢ pmaind 58055 b (5 50T SASs (sutty b )
¢Sl

b ey &y Sl

Sl oy3 55k 3500 sla g3 (Kaler iy m (55 g0l Sla 0593 4] gm0k £3lel o D3 SIS

Sl -
nU; Obej s o590l 0)9d U}ljla cad ol g Ol 4o ol

Solge 5 1S dnw s Al 3 Ol 4 sl (Ol e Jow 5 QLSS olgs 5 51 dma g5 AL 3OS auslg
083 U39 65 )8 5 Shas b5 OUS ) s Shas 55 il Slgnys3 56 Ol 035 Ladein 0l e Law 5 OUS 8

oylsl QLS8 55 5 Gads

Sloyss Comle (Glgme 4 by 0 oS ool dsie £ e S sbrad so o gz 53 odeT Conks e eyl
Olejlo bl (ol (g o Il 5 (s Ol o) 95 )3 Olajlo sliael &8 Hlis ¢ v S (6l 2| Al 3 ¢ i 5L

.%Jﬁc‘ﬁﬂ‘q)jb}}OMCJHA;L,’-L?AQJ}{LS.’);JKC,{L@)J}

- . . . YYA
Oblg 5 3558 JS blsl OLS,IS™ (o5 50T Slaey 95 (i 5L AT 3 b5l i s (oo dla ¢ Sl g




eISSN: 2676-7821 3907 HINI i 9 o ko doliad

FFY GY10 Slois AP+ T ley V8 ol ) oyl 000 https://www.jmep.ir

el oy b dlsie LIB 5 Slejle jolesl s glulds adS (i aws ¥ Jgu

61.,4\43}2.‘: cv\.i&‘.wuﬂg}‘duaﬁa
P (el g pede ledg ) eslinal pte (el Gl (b8 el I (a3l 03 55 oode
sole 5 S latunn
(3 il 4 ol I3 5 0593 3ty gl p (Sl 0293 035 oS (il 0355 (oo 5 S Lot
il 0058
b (i SS 05 55 05k
Q}‘-ﬁdlﬁ-)‘@dﬂj@%c}d.ﬂ&:}dojﬁjTjJﬂ%QQWJEJ)JQS)KQ:‘JJG-:
:ft&u}@@hajjawd:fébcwjyQQ:}:&&«W}EJ):WQ\;‘M}UM
3l 0355 ol G 5 pde dlga )53 038 palr gl @ BN 25 50T ASTE ple (mnai sla 053 51 5
Sy u;::j‘,ﬁ-‘- a3 359 (w3l ys (ool Slos I sl LS pe (ol idw el ui)'},aT
dle ik sl ) &8 (o) 3
95451‘@),;0;},;69,5‘@“&o}a;To;}g,}»>ﬁ)K‘d¢,~&:§o}nﬁo;,{,}»w}s
0345 63 )8 Slallles (BLLI pe OIS Glaslibods oluls sl Gl pe OUS L L 5 o3l glgn 95

odd olulls glajl 50 50 s 5L L W o) 95 35 65 cwlize G L Las 0 M 5l 408 Ol sl ela i b, audss
- AL B B R PX] 5 DL L2 e e (S D Db SHL L R

32l sl Ll o) 93 O3 g5 awline clga )95 055 5 e HLS u‘}ijﬁ,&ﬁl:ﬁﬁéijozf

s pe

il oS S ))Q‘ﬁ.\ﬁd)&«krdﬁchjgmﬁd):Ob@&)&oﬁ(&«jdﬂjg):O‘j-\.ﬂj\.«:})d)&wru\&
220k, 0

‘Uh)'l:.? (:)M‘—‘

LSl i

0355 ol 5 Sl & bgp o & Lol dsin ¥ iS5 sl o o geas )3 sl Sy i @ 4 5 L
e 53 Ol QLS (gylSan ps 5 o plulid Gl 0355 6320087 ¢ amtnils 0355 maler ¢ s

3 8 ol pal s a5

S5 domid § Som
Cowd Sljle 5 Jad anw g 4 0T 5 b Sl gl 487 Cudls (63, 55k oot 015 o0 1y Sl Bl Slege
35 pl! Sosel Gob 3l A Gl T OLS IS (lugs A oS ol s 53 (605 dalgd Al
g5 A Ol wj:jG’L..;\ctﬁ‘_;)'w);u;ijeg}ﬂJ;wluiblvj,4{&1\ 55 L .(Hang & Jao, 2016)
U (6l e &S Sl g opl sl (Bayer etal, 2019) Wl od Cws ault i 4 CakS by 55 se]
e 33 Gl 4 a5 bl 35 50T ladols Ol e (sl (Ml s se G dlne )5 i el sl S,
Sl 5 520l o lols o fadas Groman 5 (SB) o ge S 53 Olejlu CAB ( fage Ol g 4 Gl b Sl
3y Cenils Slile laanT 3 adS gy o 5 SoiS 5 spe M WIS 1 WS WL s L e
ool bly peen 3 Sl (tagh el dide sl S)seT AT B (655 asl p S conlie (glas Il
ol a VooV gl slblal ulal s Ol 5 3559 S Slylsl QLS o5 aeT (slaeyss o 5L AT
bls gy SseT el 5 b digy (gosbys O1kiay 1S 5 0l ke o1l OLS ) o8 s ghate ol 4 kel 53

L;l.ho)_jj C.:-LA L;\}bm @ Ja}.vja ny GLd‘ ‘d}.&ﬁ? u""‘”JL:‘ Lgbaul}o up}.p B ode ] Cews @\D & d g

rY4

Ol 5 i3as JS sl OLS IS o5 5aT (slmoy 53 (miw 5L T3 b3l Ly o il dla ¢ Sl g




3907 HINI i 9 Co ko dolilad eISSN: 2676-7821

https://www.jmep.ir FEY BY10 Slowis AP F ley V8 oL o) oylad 8 0500

QLA)LN L;w\.w‘ LSLAJL:J Ls-\.a C_,J“)j‘ 9 L_Su\.d QLAJ 093 4> QLA)L» st‘ d)l.&.ﬂ GW)L;; Ls‘f’" "L".'.‘JS QW)L;;

Kimetal, )J&)ﬁ@bbu&hjﬁw\@b.Xibjfc‘fd.w‘a)‘gajba.bﬁ Cj]a.as;_,:-\.:ﬁbaﬁdbﬁ)lfﬁ,{".@ijbj
2020) (Bae & Roh, 2020) (Cigularo & Dilulio, 2020) (Bayer et al, 2019) (Mircholi & dihim, 2019)
(Vatani et al, 2020) (Sanaeinasab & Karamali, 2020) (Bagheri et al, 2020) (Mahmud et al, 2019)

(Cigularo & Dilulio, 2020) .45L . swes ((Arogundade et al, 2019) (Azimi, 2019) (Huang & Jao, 2016
5 bl dm Blod 4 55507 0K 035 camliol 5 LS (65158 5 Oloj 059 comnliol dile ol s S™ o Ol
ey gy ol S Al (BT slaeyss 3 ediS CS 8 0S8 kg adkd o e SSEe p ege
5T Slersss 53 IS b (6l 0S5 0580 Wi o (55T (slaaaliy Ol (5 Sl oS 3 gdoms Julge
AT 53 53 ot sl o oS 5 ge Jualg s oS b3 g 4S5 ol il KD (g Sl as alST
SI4ab 51 25 50 Slgmostone 4 a5 L B as o 1) Ol cpl S5aT Ol e & i ) gl 15 ol (2551
S by 50 5 iisel &l e SLalusl 5 LgaD ol diae (Bayer et al, 2019) sl 1 b cwlie
LS o gty 5l bl B CaSE 5 me )3 S 4 B e B5seT S e 5 conlin (B 5T sl w0l
FRRCEY A GO G- SR [ S V- TS PO SCHIV R SNUOr-> p- JPR WX [ RENVRPT S WH O L R TIPS B W
5 bl Sl Wl oS Clie 50T ba, bl das RI5l 1y 5T glaaal , Coibge Jlas]
Voo N gl aie) cpl 3 el el Sl b 8L 35 00T AT 5 53 08 ST &S 5 0l e Olejle i
a5 3 8 wlo il e 53 5 S 0 SGST (BT Plas Jo 3 1 lejle oS Sl F5e sl
Sl 0557 jatie 4 ok o pie 15l 6K Olgte 4 3kl cpl g sazme 53 bled o rand |y LSS
S Ashor 5T Gl S e 3kl &Ky 35 35 5 @ sl d e a sl Slles
S r e 1y Ol Sl (5 50T (Slaaali s 5 s s

CoiS eSS Sl Ol a4 VD sl Ikl (S 4 sk e slginy tash b 4 4 s L
dﬁ&ﬁ)}é}}»T&LﬁMUﬁOﬂ)u\:}@\}b)JbJ}ﬁ-C‘:iéjAQ‘j:ﬁS)}b@)}@bd\ﬁjusﬁj}ﬁ"-éuuuji
slgity Co e laaly gl 1y (g oy abd geT Jidw 55 Vo0 )0 splidas 515 Sbjsls,ge Sloj Calises
5 b5 ol a5 OIS 5 Slhes Gle ¢ Jlo Olne bl 4 sl Al Ol pde OT b 516 S
S o 4 KaS (sl Olojan sb 4 b b5 saT 5l b 1) T slajls (55587 glaasl » ~Sol
ol Sl 50T Slem b 055 Bl 5 oy 5,80 54 ,E 1S eslinel 5550 OLS,E s Shee (51530 5 Slajl
el 0daT s ‘ﬁ\‘u_@u;udgmc\.\s@t, Slp s b m a4 s ge i5seT )95 S el Cundly
G5 01 ke Lo 57 335 55 58T (SIS e pon (Sl rmnal (511 5 gy ol 428 V02 V0 5l 51wl by ol 5
5625 5 Sas (6l K5l el s G Ol 4 OT 51 s il s e 5 Slas Slaal L1y (25507 47 S s
S el rax

- . . . Yy,
Oblg 5 3558 JS blsl OLS,IS™ (o5 50T Slaey 95 (i 5L AT 3 b5l i s (oo dla ¢ Sl g




eISSN: 2676-7821 3907 HINI i 9 o ko doliad

FIEY 50 Slowio OFF ler V8 Ly o) oyl 5 o3 https://www.jmep.ir

Reference

Azimi, R. (2020). Needs assessment of teachers working in exceptional education in the city of Tabriz
to appropriate education and evaluation of its effects in implementation. Management and
Educational Perspective, 1(2), 37-53. doi: 10.22034/jmep.2020.227749.1008. (In Persian.)

Adabi Firouzjah, J. (2011). Détermination du niveau d'efficacité des administrations provinciales du
ministere des Sports et de la Jeunesse a l'aide de la méthode d'analyse par enveloppement des
données, mémoire de maitrise de I'Ecole d'éducation physique et des sciences du sport de Téhéran.
(In Persian)

Arogundade, L., Akinwumi, T., Molemodile, S., Nwaononiwu, E., Ezika, J., Yau, I., & Wonodi, C.
(2019). Lessons from a training needs assessment to strengthen the capacity of routine
immunization service providers in Nigeria. BMC health services research, 19(1), 664. DOI:
10.1186/s12913-019-4514-2

Bagheri, A., & Saboonchi, R., & Foroughipour, H. (2020). Analysis of Outsourcing Strategy of
Recruiting and Training of Human Resources and Its Effects on Staff Empowerment in Ministry of
Sports and Youth of L.R.I. Journal of Human Resource Management, 10(3), 105-132. doi:
10.22034/jhrs.2020.233175.1426. (In Persian).

Bae, K. S., & Roh, Y. S. (2020). Training needs analysis of Korean nurses' neurological assessment
competency. Nursing & Health Sciences, 22(1), 99-107. DOI: 10.1111/nhs.12654

Bayer, C. R., Respress, E., Willock, R. J., & Heiman, H. J. (2019). Curriculum mapping and needs
assessment to inform the training of health policy leaders. Ethnicity & disease, 29(Suppl 2), 413.
doi: 10.18865/ed.29.52.413

Beltaine, Sh. (2009) “How to Conduct a Needs Assessment Study on Training and Documentation”
httpdelivery.acm.org.

Centre national de gestion et de développement du sport du pays. (2015). Le plan quinquennal des
départements généraux d'éducation physique des provinces du pays (quatriéme programme de
développement), édité par le groupe de planification, éditeur: Vice-président de la planification
stratégique du Centre national de gestion et de développement du pays. (In Persian)

Cigularov, K. P., & Dillulio, P. (2020). Does rater job position matter in training needs assessment? A
study of municipal employees in the USA. International Journal of Training and Development,
24(4), 337-356. https://doi.org/10.1111/ijtd.12200

Estouvart, W. Berown,.T. (2014). Linking Teacher and Student Learning to Improve Professinal
Development in Systematic Reform. Teaching and Education.

Fathi Vajargah, K. (2019). Planification de la formation continue, Téhéran: Organisation d'étude et de
compilation des livres universitaires de sciences humaines (Samt). (In Persian.)

Farjad, Sh. (2019). Evaluation des besoins éducatifs dans les organisations, concepts, techniques et
cadre pratique, Téhéran: Bal Publications. (In Persian)

Ford, J. K. (2014). Improving training effectiveness in work organizations. Psychology Pres.

Jahanbakhsh, M., & Setayesh, H. (2011). Educational Needs of Medical Records Practitioners in
Isfahan Teaching Hospitals. Iranian Journal of Medical Education; 10 (5):962-971. URL.:
http://ijme.mui.ac.ir/article-1-1043-fa.html. (In Persian).

Goldstien, 1. (2019). Training in Organizations. Brooks Cole Publishing Company, Pacific Grove,
California.

Han, S. J., & Stieha, V. (2020). Growth mindset for human resource development: A scoping review
of the literature with recommended interventions. Human Resource Development Review, 19(3),
309-331. https://doi.org/10.1177/1534484320939739

Huang, W. R., & Jao, Y. J. (2016). Comparison of the influences of structured on-the-job training and
classroom training approaches on trainees’ motivation to learn. Human Resource Development
International, 19(2), 116-134.

Jafari, L., & Ranaei Kordshouli, H. A. (2020). An analysis on talent management concepts and
models. IRANIAN JOURNAL OF MANAGEMENT SCIENCES, 14(56), 103-131. SID.
https://sid.ir/paper/369431/en. (In Pershan)

Jong, G, & Hong. m. (2018). deficiencies and perpetuation of power: latent functions in performance
appraisal, journal of management studies.

AR Ol 5 o305 JS ylsl OLS IS 5 seT (glaoy 93 omiw S5 AT 3 il ics o Ly ¢ il alla ¢ lom g




3907 HINI i 9 Co ko dolilad eISSN: 2676-7821

https://www.jmep.ir FEY BY10 Slowis AP F ley V8 oL o) oylad 8 0500

Kim, S., & Lee, H., & Lee, H., & Loan, B. T. T., & Huyen, L. T. T., & Huong, N. T. T. (2020).
Prioritizing Training Needs of School Health Staff: The Example of Vietnam. International Journal
of Environmental Research and Public Health, 17(15), 5563. DOI:10.3390/ijerph17155563

Imaneh, G., & Azadi, H., & Astrida, M., & Vjekoslav, T. (2022). Training Needs Assessment: The
Case of Female Rice Farmers in Northern Iran.  Agriculture  12(3).
DOI:10.3390/agriculture12030390.

Mahmud, K. T., & Saira Wahid, I., & Arif, I., & Belso-Martinez, J. (2019). Impact of training needs
assessment on the performance of employees: Evidence from Bangladesh. Cogent Social Sciences,
5(1), 1705627. DOI:10.1080/23311886.2019.1705627

McGehee, W., & Thayer, P. W. (2018). Training in business and industry.

Miller, L. (2015). Astd’s 2013 state of the industry report: workplace learning. T+ D, 67(11), 40.

Mircholi, N., & dihim, R. (2020). Building an 1SO Model of the Role of Communication in the
Quality of Human Resource Training. Journal of Sabzevar University of Medical Sciences, 27(2),
201-209. SID. https://sid.ir/paper/376689/en(In Persian.)

Mashbaki, A., & Rabia, M. (2009). Oubli organisationnel ciblé (stratégique: I'élixir de compétitivité
dans l'organisation) Modares Humanities, 13, 218-193. (In Persian.)

Mustafezian, M. & Lotfi, M. (2021). Présentation d'un modele opérationnel pour évaluer les besoins
sportifs des employés des organisations industrielles (étude de cas de Mobarakeh Steel Company),
7e Conférence nationale des sciences du sport et de I'éducation physique d'lran, Téhéran,
https://civilica.com/doc/1371214(In Persian.)

Moradi Sarvestani, A., & Zarei, R. (2017). Needs assessment of In-service Training Courses
employees in office of education district 4 shiraz city.. Journal of New Approaches in Educational
Administration, 8(29), 283-296. 20.1001.1.20086369.1396.8.29.14.8(In Persian.)

Sanaeinasab, H., & Karamali, M. (2020). Training Needs Assessment of Health Care Staff of a
Military Organization. 3; 1 (1):4-11.URL.: http://military-health.ir/article-1-21-fa.html(In Persian.)

Sajadi, N. (2021). Gestion des organisations sportives, 19e édition, Samt Publications. (In Persian.)

Sahoo, M., & Mishra, S. (2019). Effects of trainee characteristics, training attitudes and training need
analysis on motivation to transfer training. Management Research Review. DOI:10.1108/MRR-02-
2018-0089

Suarez, T. M. (2014). Needs Assessment Studies in Intenational Encyclopedia of Teaching. Peragmon
Press

Taheri, Z., Soltan Hossaini, M., & Shahin, A. (2016). Assessment of Educational Needs in Iranian
Sports Organizations Based on the 1SO 10015 Standard. Annals of Applied Sport Science, 4(2), 41-
47. DOI:10.18869/acadpub.aassjournal.4.2.41

Talebzadeh, F. (2016), gestion de la succession, Téhéran: Jangal Publications. (In Persian.)

Watani, A., & Sabunchi, R., & Foroghipour, H. (2020). Analyse de la stratégie d'externalisation du
recrutement et de la formation des ressources humaines et de son effet sur I'autonomisation des
employés du ministére des Sports et de la Jeunesse de J.A.. Scientific Quarterly of Human

Resources Studies, 10(3), 105-132. https://civilica.com/doc/1124164. (In Persian.)

- . . . Yy
Oblg 5 3558 JS blsl OLS,IS™ (o5 50T Slaey 95 (i 5L AT 3 b5l i s (oo dla ¢ Sl g




